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7* y,d<£kl IdHfdHsId ferfW7 ^TTcfT t, 37«7ft^: 
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[wr in— 0*34 


2 . mRHPIIP 

$d RR’Hh) ft jT? fl<b «llc1 '?n eft MRebel »T ?t — 

< 3 >) "aiRrfWr’ ?t tfftter «r*flvr lto> 3tf£rFm. 1976 (1976 ^t 21 ) aTflrftfTfci 

(3) ‘"PPSTcT ■ ?t Rld*d<? 1987 XT?c7T R? arfftd?tl 

(?) 5 (I) ft ftmff?? tnftrERTft arfftftfT$i 

(ED “ Softer WW»" ?t OTOT Ef>?ft ?THT 3TfftEJ>T7t 3Tfftft?r£l 

(S.) "ftEfT’ ?t 5TfSrPr?7H eftt EM 3 eftt 8^£IRT (1) Eft aRfttrT ?SITtft? 3HeiieJc* jnfttffT ftcfj 3TfftftcT £l 

(?) “French *|W^” ?t «fEP ^TT ■Rr^lcfi twsft arfftitd fcl 

(0) ‘■nr^yw^i^'‘^rrf?TTW7Ti^^ywm7^^^^nen3Tf?ra^ arfftftrr^i 

31 3TftdcT|ri 

(?r) ‘“?r*nr yTftr^T^t - ' -ft 3 rfiT^TR^rt' ft> ft - 3 rt^T art? *ft irm^ ft' 

ararer ?t 7 t wiRd 3 itera^t arfftfa^i 
(5T) “^3” ft pTRlclf33?f TTTfftHfc :- 

(3>) qf?EfteTTtffr (Hjf^fr) Eft ?>q ft ; 

(s) ?? ar?fEr. fSracfc ?t?H arfSr^t ett gTrft ij?ct *t? fr; 

(?) ttspt ?TfSr???t ?T7T t^f^rercT yif&Rpr ai wf^eh arcRfim, 1t?t? arrerf?^ ar<wm ?? «T<ftcT zftt ^ 
arwfa; art? 

(ft) ttai ^ < 0 <i*r yftwwi y? oqcflci ftft arafft 1 

(?) ”'<rR«ifimT” ?t ?fft?R art? Holt zrn. zrf? *ftt£ ?t, art? arfftd? fri 

(?) *‘ft>ftwT?V ?t fftf^RT? 3 (ft>) (2) 3Tt? (3) ft fWflte ??f ft ?t fftvgT Vf\ ?? ft? 
f^^eTfr «rRn arf^dd $ alt? f?rft ftft <b4qi»n 'ft ?nPM ft. Rh<K 1 Ttfttf ar?mftt ?»q # 3 rt 7fti ddt ftft stir? ?t 
anfttft 1 

(5) “ftftrftr?” ?t 3TfiTft>T?) zn zjjft?n 2 ) eftt ftcftt/EFi ftftr (^ *ft ftzfj zftT/ftft 

3Tf^<blft 7TT <b4qf^l %) aft? 3TfU<b[<n 7(1 <b4qiiH ft?ft tHdH . 'TTrn-tftrn, aft?^Ft, aft^prfrT: arfttwft Tfl 

EpftErrTt q? 3TTf?lcT f, 3TftlftcT f, $?*£ 3Trrrf?T ?t TJSJcfi x^/q^ TTlfttef ^ f I 

(5) “ 3rfire>T?t” ?t f^Prznr 3 (?>) (i) ft ft ?t Rfr?ft '•ft y? y? fir ^d 

^TftfrT 3rfftftrr|ri 

PI) “ftcPT” ?t 3r^?ftT ft?PT^ftg7lt ’ art? yf^PTfttTTrt' ^ f^j?ft J-TPT Trf^TrT, Rl?t ?? 

RRiinl ft> 3TtTft?r R?t®l ?t dd Eft <*>m ft 4*ft<j>rl tftjEJT oTH?. R>?fl 4d*t—H(d ft zn yjftyTtft gTTT 

yfdHie «i>ci, R>zrr snft <imi ftfrr arfftft?r ^ 1 

(?) tH<tdH'' ?t ft?? 3ft7ft?7n^ irft^Toft? arfftft?|ri 

( 81 ) "VTElt^^’' 3rroft®SZIT 3TfftftfT^ aft? 

(?) 'E(R*0 \lftM«b” ?t yfJPT giTTlteRr/ at^t?T eM^feT? ft l^ftt IftHPT yHT? ^TR T >T '~rft ?TeTI arfft^Tft, RrTTEFT 

^ TeftTT-III ^ arf?r?irtt^?TiT??t. arfftft?T|ri 
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arcrer-H 

agggiffEjtf 3ft? jgNjg gT s^iggr. FgggL jflW jg d jjte jn jg gm g ft 

3. JlftollW 3<1?qjffaxi 

(3Ti ^ 3ifti<r>iRftT 3ft? <n4^if?<j7 gft t^n anpnr: 

(1) ?Tftg ~^> 3lffrEtft TW^f 

(I) ?j£?T - l 

(II) - II 

oil) wfcr - III 

faifft <Jd-WM ?raei ft Vtwm ??r vj«w? ?ftn 

(I) 3if?Pf>rft 

(II) im^ wre re? 

(III) ete ww 

(IV) tts ww 

3lt?ft?T 3ft? TRRTTft, f3pg ft& ! W> Tpi5eT gRT tH?<*> T ? eft 3t^H)<d *T? raRff g 5TTg i 

(2) TP^-TT ftW^T W Pt 

fcilft««l<4 xH<l J f 3T8|ffT f?lR«»>-7Tp-<‘l'Jl Ml, fe1Rcft*6 3n*^f?lPlqj 3ft? ft?ft 3F^I ftflrerf, El^ R<&l<f> H u Sc1 
ST?T ???5>77 ^ ?T 7PTZT—?PPT *17 RPiR'C ftbm 'Jill? I 

(3) ?Fgr~JT 3)UlH^ Tfaft 

3TEfrrw tcpf araftr ^w i w» . ^w i gfr -^ag-Trw^ Mxiid . «<wwSi4» 

■tfRtiqlfEp—?(?—«fcfteiRI, ■g??TT mi 3ft? ft?ft 3F5T ftPpft, f^F^f R^i«?> ^usei 2T7T 7T755T? eft 

?! ?FPI—?PFf JT? RRR^ R><d 'llII? I 

(<a) 5 ^ Rf'FTF *fit 1?f>i!ft ft! «(I(T <?>T 3T5f H(ft cFTRTT crt iU , n R) 3f«b <ft EdJ ?TT erft^i RftT ?Tftt TT^ftf 

*TT ^T f?-?HFI ft wf?cT 3lftt?!cT^! 

4. ^wpftjgfag 

?F IftR^lftt ft SitiI^'C t%?ft y[f|«fK’i «iicl 3> Ftft 'gp ftt. 3IGHT ftft' tHIHI'^I ^TT R(ii«c 3l*j<5«ll 3> 3TEHlftFT, \jft 7FFJ-7FPT T? 
h«s«?i st?t unft sm?. R>tHl rattre 3T757cT ?it hRR^Ic) "ft Rhc-T f^rr? Iftnftl <*iRn Tfaft rftzfm artfRiW 

?ftpf ft ci 6 ! ft 60 R*i ^ 3 i*iRi«d cfft 3T^f?r f?nj trs! 3ft?^n 3i<^n<fl stteit? t r? R<il(3ifi q>< ^cfirii 

iRpg ?TF fft’ H?5f 3ft?(2TT 3(?«ll41 3TTOT? W ft?ft R^Rrl^ll «|-a)ci^ T T?Tft?f ?I cfft oiiyjfl I 

5. tej^^nft R^ftq r 

(1) 3TftFFTt?g1r ^ BftF ft 3Tezrar R^Rtl WTfSraFFft F^rm 4>ft^lR<jT ^ ?f^F ft HFW'UcH Ft^Rh infillFfFT I 

h<*tJ ?IF FR ^ ^ ^17 (ft. eft ^ft^nRftT ^ TMWy ft ftt 3TSRT Tft^Rn sjiRwRi ^FTTI 

^2) ftTTftt R^[cki<yi RRl<4H 4 ft 2031 Ri<4l<l 3ftftFi<UH Fft ETT7T 29 ^ 3 i^tmk ^tH< 4 fiKl fl'iiv 

ftU IftFftt «ft 3T^?n? 'Jiiy-n l 

<j)t ^cJT ft 3mftl Hpcfl Ri^Rn h< Mr*l<6 3ftti«6i^l 3ft? ft^j SRI «t«eIT FmlRci *ii*<im y ICO 


(3) 
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PlfooHl ft TftTSIell (R)Cft71) WI 33 37<5?t 3>73T 3fl3733> ft^TI 

(4) (I) 

<ft9 

(a) 


(II) fttawr 

(I) 

6 ^cTT-^lF T 3ft? H ot 

RtPl'tlft 3 ft ftfeci Rycf R>7ft ’ft xM*j£ ft fcbftl ftt 33 37 3rfti<r>itn 3T ttftttlft 35T ftrt'l-M'l, Heft 3ft? ftfpf^ff^ZTt 3rH 

VWK 3ft pT»fl, 3ft 3ft 3171 17 3ft 33317T(1) ftt 3prPf<T 3 >t{ 13 7173517 JJ17T 7133-7133 3? RRtilRn 3ft 3TK? 1 

7. ft3f «t»l U 17*3 

ft35 ft R7j<M 1ft>7ft ftt «iRt 7 3ft ftftl, >dft RP ftp Pl^Rn ftt 37313 ftt fftftUftf P3 TTeff ftt 3FJ71T7 R)ftl ftt 33 37 3) 

Rn* Rm1c£ 3>7ft ftt 35lft R371 ft pi'FI I 

37=g3f1ft)7lR3f ftft 3>refR37T ftt 31371^3 ft 35lft3f3T 35731 £, eft 3f 371 R3 35Tftcl3 3lt7 3nt313T 357ft 35T 3133 # fftlTI 

a. ftRftterr 

([) 73*3-1 ft Tftft fftgftrT 3rfSf35lftt ft 3ft 3ft 3^f3 ftt Rip ftfWtWT 377^31. Rift R^RtI 3T fg |35Tft fiTTT P3> 3ft ft 313^135 
3ft 3f3fa ft RlP 33131 oft 7lftt3TI 

(II) 3lRl3>lft7l37f ft7ftoT-I ftR57ft 33 3733tafT^ft3Tft P3»3ftftft 313fSr ft Rip Pl^STT 37 TftPT, Rift 

Si IR)cm iH JTI7T T3: fttftft ft 3HfEt35 ftft 31ftf?T ft Rip 3ft3T 3TT 7lft3T I 
(HD 3feTt17 73*7 ft PSt^fteT 3lf?I35Tft P3> ftft 3ft 3J3f?T ft RlP 3Rftl?Tr 37 TfcftT, Rift 3Tf?I35Rt JT7T tJ: ft?tft 

ft 3)iftjft> 3ft 3iftRr ft Rip qoiftT stt 7ift3T i 

(IV) (35) Rftftftft3 3T 3Tdt3?3 ftlft ft7ftft P3> ftft 3ft 3iftffr ft RlP MRfttfl l 37 7^31. 

VufutMtn JJT7T W 3^tft ft 3Tftf5ft> 3ft 3TfttEj ft Rip 33131 3TT 7lftm I 

(a) 3Ttftft7«l 7tftft ftft ftjftftRt Rrfftftftft TfftTf ft 1ft7ft 33 373ftacT fftp 5TPt 37 0 : 3^tft 3ft 3JftfE* ft Rip 

mR 41«I 37 T^ftT. Rift Rafael 3Tfft3>lfl 5T7T rftft 3^tft ft 3HRj35 ftft 3Tftf?T ft RlP 6|dl3l 3IT 7fft3T I 

(V) fWt 3TflT35T^t 37 ftrftftT^t ft 3T3et ft 3fftftfrTT 3ft 3Tftfll, 37lft JT7T eft ftftt 

3T7TTUTOT ^e^t ftft 3T3T 33> 3T 3Tfftft>l<n ftft 7T3 ft 37T 3Tftf?T ft) ftRpT 371351 ftftft RPftTftft 3T7tcftft 3R35 

ftft 37 3T^T 7ftftT3Tt ^ 3Pft7 on 7T3)ftt I 


3T3^?n - ft7n ftft^ ftt ^fttftrT, 

f^TTTft tft)7ft M 3TfftfT ft) 7TT3 tftftl? ^53T ^ 71T fftftlf 3>7ft 33 357T7 fft>3T &, RTTTftft 3cftt^3R ftftfftft ft, 
3ISJ3T 

RRfft 3rftt/Hfct ft) viORa ftft gP ftt. Rxfl c^lftR ftt 7TM tftftTf fft>3T ft 3T Rftlf 3>7ft 33 35717 IftxJT 
ft. 33tT 3ft 37 ft) Rip 313 ftftTI 

37^ 3f 1ft) i|R Rpjfftrl yiRcM^l fTT «f lei "ft ftej^c ft ftt ft7TT fftqip Oft «TfftrT cl fell 1ft3Tf ^ 3P5J 351377 
37HF^ Tftt^fftfft ftt 3PrPf?r 3rjft3 t 3ft? 3f ^ ^7n 357ft ftt 3P3 3TT3T7 ftt 3f ?7T Rftm ftt 
V3ft3 ft IK ft 7T3)cTT 

3f<f) 3ft ftft I ft 3PFft 3feft Rcjfftn 37 3<ft35 3|ftiq)ift 3T 3)ft3Tft 31^1^^41—11 ^ 3TJ7TT7 3PFft ft3TR3) 
R«jfft ftt ftR ft P3) 3tW 37^3 ^ftlT I 
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9. writew 

(I) 3TflT3>T2T 3ft ttz r 4 , ftrreft 3rfinntT 37 3 fIWUtt 

t)Td)Vvff*W ^>3 ^ 3>7 oft ?tt, eft cW 3lf?l3>lft 3T 35ifalfl 3ft ?f3T ft &il<f\ 3>7 R3T olflnTT I 

(II) 3R mR^Tjht 3ft.3t?ril 3^ 3i3fft. 35t$ tit, Tifla qlWtarr 4ft 3tfTfft # <ft?H , Pftjlftfl wro3>ift 3ft 3? ?T3 ?t 13 j 

3Tf2m^t 3T 333 q? f? writew & ion* ft, ?ft . 

(3>) ?ftft Fi<jqti fftjp w Jif!i9>i0 3i qnfarft # hihcT ft, 3?T3ft ^rnj i?3> qtftft 33 iIIS^ faz 3FJ3T 3?i^ 
t733T if (’<r> nfl-T 3>T 4<l*l ^3>? YIMIVT 3ft 31T <i<?»dl ft I 

(®T) «f3> 3ft ?t3T ^ M<lMd t^5TT in? PMT atftwifl 37 ^ *ii*«*l ft. 3^ 3?ft 3? 37 iioqFqfcIo tfti3T 

5TT ?T3kTT ft. RlM 3^ 3 <fr3d 1»3T 33T CTTI 

10. ijffegTg T gr^FT^f^PWftT 

1. (35) 3Tt|£ ftt 3lf&3>Rt 3T *»far# ; fFf>fl iftsft 3T 3TPt oTT^f 3 773% 3T c3PT 33T $ft ^ 3T7% 5 ?t£ ^ 3lt ft 

R^Rtl WTRl3»Tft 3ft folRflfl TOH 7T Tjjf Rv fllPIT ft 3^4*fl ■(Iqj^l ifl uls ■<H<T»Mt I 

(73) 3tft7? 3ft 3lftfll<T 313fEl ??T B3>R ftMT :- 

(I) T^?ft 3TfeRpr?T 313ft 3 cft3 3flft 3ft7 

(II) 

(ft) I^Rfft 3tf?j35T7T 3T 35ft3T?t 212133 —RR<jh 1 (73) 3t ftft 3t HiHc^ ft, d<) 

3fo> 3 ft (filci^nl 3 t ttjh ft, 3<H7t 3iftffinr dllJiT) 3ft 3i3fft ftt 3713 * <T<im 3t q<i«« wi 3 >t ^hth «twht ^h i 
2 3q-1^RPT (1) ft 3fcTt^g f$?ft ftlfagT WT3 3* gtft %(7 ftt 3%t 3TfgFFT^ ^T 15f^ 3f^ ll dPW> 

<r>i<Iq)fB^( «P^ci |f, Fi<jRd Wf!W>rfl qilciRjid ^ fll^TT ^T Site 5 lfl <iW»»n 3T2JTT r«UMIM3 

t -&£m 3?t? 3T^TmPro ^rf Jtzj* jrfiTFrrtf ^rr q > 44 i ^ 

JT7T f^TT T2TT r^PTT^ ^ *ft TfftH 7T4 (KF <RFl ^t' ftin. 3TW rTO 

<m«hh MiltT#>»^l 5T?T Tsfl<T>i< *T ^57 3Tn? I 

<hs 3<wi 

<^R T^v?ft 3ifcitT>i’fl ^n <r49i^T Fin'Ttd ^rfR^TTirar?! ^rr 3^7iy ^>^wi qai^ ^>t d)Un oTT^T 1^><ii irtt ?t fa> dtHd? 
T^?vS 3f^iitrfFi<r> <ni4qif?iii' *raf ?if t«hh yifli<^r5T srt sfltFr 3n$fr mt?if F^tj fH WR^jh ^ irafjn ^ 

IBu? <J*i 3Tp4<^j|^l ^T qi^Sqi/l ^ fto^g 3iy MtiR*»> 3>r4qi(?<if <t>) nRfl * 11*11 iSH(, ,j ii I 

11 . jUpW l Ud l 3ft 7 ^< 11 

(1) (i) !ft 3Tf?WntT ^T ^jjfcntT 60 ^ ^>f 30^ tj^l F7^?TT Ff^r! 8t»TTI TR^ ^18 W> 3THWT, fSFI^ irraTfT 

3q-RfFraq ( 2 ) Tf ^wt amffrrf Tt?W Trtfen ttPW^ srn 1^17 stt^ q?, 3 M 3 <fjT»ijf w qqfsrrtf qst 55 

qff 3TTg q> ^TT IfeF ^ 30 qft 455* ^TT ^ ^ qRT, 5!f ift qpc^ ft. »ft 7T*ra ^TT f^«T 35? 7?3 kTT ft 

Ht*Tj 3? ift J?T 33—RR<i*i ^ dfd R>?f! qt 3TfST5FT^T 3T qj^ltfl 35f TT3 fl'DtflqiR^cn R«4i xSTTlFTT, 313 d4i 13> 31 ^ 

hihc^ if 3>q ^ <T>H cfl-i 4poI 3lf7 3>lt3T?t ^ HN<jT T?35 mM (?(Rfld nlfSti F ^R<ii 3TH? 3T 
M 3Tfgm?rff ^T <!h>l3 r^ 3Rf 3?T^ 3^ 3Tfgl3n?T ^ UPT^ # (ft? iTgft ^ W7T37 31*1? ^ qpT^ # 1735 ^ 3?T3? UH^ l R l F 

^ ifrsmji 
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(2) 3TGET5T *12 F> F5F S F>F <flF ?T?^rf Fleft W Wt W?W iflflWI ^TftfrT m F3F FRFT, yi*taU 1t> 

sq-RPw (i) ^ ai^pr? f$?ft 3Tft^rtT e»»far*T F>t m ^t 5ttft ft!|t? *rr f^Ti ^ ?rf?rf?r v&z M 

3rft^rtT ^n I&tert $ fto} <*T to-ot f? ^rjtm FRjfT 3fl? sram RwiRvi ^rfti 

wftaww 

RR<yn ^ y<y^vjH ^ f?n? ff 3TfS?F>Rt ^TF^faRt, t3r?r^t 3n*r—f^f5r Ff*ft F??ft diet’d Ft, 3Tfyq[f^m 

pM iOt^ ^ Rtx^ <£ ShRatH R*i ^cuR^rt fIft, ojt 3Tftieni»n <TT ^Fnfcrnft e&cWst hip ^ 4Ri*i hp<1 R*i Fit wisent R)tfl 
Ji'ti Rh 3Tftie|if^di F?t 3 ii<j <T>tC1l FF \3t) H^l*l ^ K^F R*1 tlniFl^rt fl J ll I 

wmzr-ni 

^FT-lSgli. FRO iTT. F afrFffi f T ?F Hc^WcfF 

12 . 

*fj SRT yotd> srRtenRl ^rr F>*faRt ^ # wrt-oti Prtrff^cr f^j ft? OTFT^rr tor! f? ^FT-RdFi f^trfRfr ff^ 

#7STf *Jin.WH 3lt?3?Pt RtliRd -dHibRI Rf&i Ftffif 

13. « T RV3cT I 

(I) IfFT gq-ttPRPT (3). (4), (5) 3ft? (6) 3F4ttf cTOT 4t£ JI7T WTO-WTO F? 3TRt f^RT? FT? p^?]! W MI»fPl^lt ^ 

3fEZTEfhT 3Tf?P*>Rt 3TT FdfaRt ^ Fc4fs ^TF*f # pT? ^«Wfi dRWf ^feRTf rPTF tFfepf ^ 3TFf>fd ?w4-FT7 ^R^lt ttl'll I 

(H) JF qR°om t^RihI F?t $3F jjltl RdlRd Rs(? FT? JPtRTHt F7 ^HtflcTT F?t BTHJ^It W 3^f 3ltlcH R>tn 5nT?FT ft SIT 5*$ 

3Tft!}^i|?^lf ^T eh^eJlR^T. T^3TT ’ft HIHcHl Ft. ^ 4t^ nR^ilcin R>tl( \dll. J FI I 
(01) fgQ tR^g? gggm m Agfa; 

I.) Wy '?$’ 3llH»l- m- FTW? 

^ra^lRill F7?T7 dRWf ^5t FORT 3F^ ^TFif I’fcft/ 4dHFH # 3FF>t F^pFfrT PTPT ^f F?f 3Ul?»H I 

I| .) 3>p '^' 3lR!w»|jl ^kT - II- «n-w» 

3Ttycni^l t<nci III ^ ^ tiHM RfSr 3m*iiefl vjii^jPI I 

ID.) ?np Tf jBm>iJ ^tT -1- Hi*t<i> 

3rfg Td>rf?^t M^g FftMrTT F^PTF 3H 3TRwRt F?t FtF^PT Rf?T flFT TJFTfrrT ^T? 3F4T FFF ^ 7TFF 3WqiOTT 
^ 3 |'t 4 j I <1 <J*1 «p 1 3h4Rc 1 tnHlep (?en) ^ ^f F?t TSTT^fft t 

IV. ) < H*tf 'tht' (ciR <iil<i ti'<i<f- Hi*i <t> 

I RaiY F7?R FRMdT F?t F^RT 3?T F>t ^ftF^TF frff^T ^ RdT ffFl^cT g? 3F^ FFF ^ 7TFRT ?Hg 3iqtJlt«n ^ 

JTrtFtT vji«nl 3n4f2d {nFl«b (tf*d) ti<?4 F?t dTT^fft I 

V. )^gppr f' 3nfr TOT?TFTf- Fryg 

?TTgr ‘7T’ ^ 3T>^ RT 4>4eJlR<!jlf ef?t iilRwrr F?t F^TFT ^> # 3?»F>1 ^FT F?t <uld<(R frTftT ^ dTT^lftt 

(2T) 3TFf 37T ^T ^PFRTF # 7RTF ^FT t?T?FR FTc^ TTT 3Tt9fFT F^pFcT 3TPrepRT ^TT Ft. FFT 3FF?t HttHt dRMtTf 

cffl n®HT 3F^t 5^ ^tF> Ff^ ^f/ tddHTd/ M # 3FF>t FR^dl ^ 'ffT^ ^1 'JllU'O I 
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(*T) 3TFf $4 $eHHH 4 33fHFf ^HT fftWTC Hlct 2ft ^IT 3ff^ HSt»RT JlWwr^t H»4 ht 3T Ft, HF1 1 3HH?t HRMcTT 

3tH5 HF?4 ^ ?fa4 ^JT $eHHM, ^?F '»ft FTHcfl Ft, fR# 4 RtlfRd H>t oTTTT’fl I HF fftfa ^HrtH WxF /$Wt <T9F> 13!*rtf FT»ft 
3Tf?R>rf?q1f p^ h>4htRhY 4 hFkm l^n: Ft hhht h<^*w 57 fT, jfhrIT siFFfTi 

(tT) (M -»m* fl ^qrfl Wei /tm’<j4 4 3[T 'ZJT 3tRi<t> '2TF q>4qi^l J3i*i«?n »mhH t4qi SRTftT Ft, <j*iq>l Hf?«6ot HSt quint dddH 

qi'H feiRt H> 3iltjK H? H>T 3TRPftI 

(3.) (M 3ifE|«fjifl "HT qnfal^l wTHHSt ^Rffl^iiqfSr 5fM ^ <w<wi Rinq>l iTOF!ftHi?'H RoiRiei Ft 4 JtM i^tjp (4d) ^ 3RT 4 7?<t 
oti^f»Y I <jt41 u4»li. ^fi*i piR ^*^4 4 <t<ii R<ih 4 fnf?ei l^i 4<in piR H>t 3iqfti <rl ^Ricm^l / <f>4'*ii41 H>t i4<ii 3iqRi 4 
5ert ffof cfit FTflr HPft g nfrfl I 

(TV) Hit ^ 3fft«ni41 <Hi5fT Viq^iq> RfT 3uftfa> H>Rf FtHTH, KR>») HHTH, ^ f?«fl H> f?Hfa! 29 

3flS?r, 1980 H3T FftHJT Ftp. 2/17/79- 31R3IR3T JJTCT HftWlfcIfT ^ftltRlel 4rFTHRt H?t $Hi gRT 3TOFTTP H1 t 4 Hf>t 

nixfltq ?t tiTqi 4 st, ITTH] Hq'twT Hit ^?RT 4 di<n1 qR^rti ^ j i u nt fifl ei<p H$t HirpHt ft! ?nft 

^Jei'f^ 3lftiq>i4T jl)7/?ir cT<^i t ni< nwiffhf ftsp ?n<fil qiT yii 1 4 cpR®o ?d> 4 pT4, HFTet ft! <1WK 

^ RdW 22 1991 ^ HH 11-3/90-31R3TR4T (1) ^ tffcF HFct ^ ^ 3RFf?T 3irt 

TFT 3<fE l «t> l R< l t ^TT <^4d l R^T ^ V77CR ^« dd l 7^1 

(V) ra>7ft "2F ^<HHM "4 I^Rft "4 Heft fF 3lf?T4jlRdt ^IT ^4^lR^T H7PR HRMtTT H>t H^HT 3FR> WT ^ W 

3ii4f5rl ?*f> ^ <1^4 4 Hft 'Jiiv'fl I q»i<T <jR tFTTHF^T "2IT 31 tt: Rin itmt ^ a pel Heft f^>U HF 3ftR!|f) <TT q>4qi^l 
^ 3TTHfcT «!F ^rr4 t dt F^ tft eTTfl^ Hit HJPifHR W HJ2=t HT^ 3fRlfl!W HZ?H? 3IRRleT l^oft ^ f?!F 

3n^jHiFiq> 3fH! 3ft^ Ril 0^1 3P<<f5t<4l STT7T hi' el Rh. j HF 3T3pf ^ SFpfIR' RtitRd Hft oiiv'll I 

14. m<T"i R 

?Fft 3fd> ^ ^qRi^fq ^ eT>t ornFft dit^ 4t 3Tfti<T»i'fl '2TT H»4HT?t '2JT ■tfiq»| 4 Mqt'dR ^ fr!F 3Tfqq)i< 

^qi ?1HT qjfT aFT? tM<r>en ^ I 

Ht-ej ^TF fft> 3fq> 4 3Tftrq>[R'qT '2TT q>4qiRdt ne;l-ifei«qi q>q{lq SRT 3 iRiR«h ^F>t tlRT 29 ^ 3 i^tSK (T<ji< ^F HF 

R<ih 1 dH \Jiiv<fl J 

15,. Meowe h 

O’tll 3TfE|«*.|^l qj4qi^l |jlt4 3l4cil^>ei s3»x| tMq'( ^T^HHHTH 4 ^l’im—1 ?tH ^ <t>l4 q><4 H> leHp R<^qn &>"2Jf HHT Ft 
W 35T 7W7t 'HT <teHHH 4 WTfldRU! Rr?ft RRlV 3THf?T "HT 3RFIT «lR41<H I 4 Tpt ^ 3Tf2TtftH ?t. HF1* 3?t f%HT HtR?T RF 
tWHiM'd ?tH ^ «fii'4 q><4 '2F MR'flCTT t 4 Ri^fl Ht ?WI noqiqfeiei Rwii qTT <iq>ni ^I 

3CTRT -IV 

3i Mg], jj^gggjgr jriln 

16. ^T 4>*t41 J ^t^T^t 1 ^ng>T 

Ur^ch 3Tf?tH!T^t '2JT HF STftfaiTft '2JT FtHT 3ff7 •4dT(/ tH! H>t y^TH Hit 'JllW'd rTOT HF ^ 

Hit 371H> HiTJtHT? 4 3?T «lRrl 'ZJT «jRrl'!jlf > RlHHi . RFRTHt 'HT Rqje’H 4 3?t 77HT HHT Ft, ^ ReUli-JtMK CTHeTT 

3ft7 WH H7 ^TFTHeTT ^HTI 
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17. RfBmT ~W jjQ^gff B bt gjfjt gj 

4B BT yoBfc 3TfMcr>lxH 4T B*faTi?t RR<4 hT B 3PJ3TI7 444 qiBlI 3ft? <HC«r>l iT^TTcR <T>Bll cTSTT 37T ohIBi TO (tlRnB 
JK\ TPRT-'JPRT 47 t^7 I?4 R<^lt 44 41 iT^TTcFT <+>Bll, foHB TORT-RBTO RPTTPfl TO RTOW 4 3B 774T 

qro B i 

18 • 'rtyrfl^dl 4>T <lRlc«l 

9oS4> 3 tRtot?1 to qnBntf 3iq4 wBf 41 SB Bsftft tort! B 4W?t1 B ?t«rj 4 vp{ 4m4l4di qrop ?74m 34? qrosr to 
3Wc^w T^q B fBBl Bq4l4 y^f?r 4lt t^ftt 4>1 sp*m B fBBl <zrfBrr to 4^ B fBBl 4 BtoB q? era ?ro qq^c 45 Bit, 
3ra (TO 4? TOTRTO *5T 3TTO yiftTO7U| ST7T 07Tf qR-i B left? 4TTO 4 ?t TO oT 4 (TO <lB qR»o 3TRTOTB £T7T 3TOTF dirfej T J7T 

to?4 4?tt to? 4 41 fen? q 4 >?t qm? i fB Tjfarf 4 jt 4 41 f^n? yBf* wditt bo i 4 4F ylq«n 4 tBtt i 

19. 1^- f OrTTOt «< <ol4 44 qrfBTO 

qcBq> 3TflTOT^ tn tw 4?t B4T T44T^ 44 f*TMTqcfB TO^BT 3lt7 t'B 4B f^<T 

«ksi 4 4 fen? httto h<4c*i toBtt ?tto thtotB 3rf?TOTTBrt, 3B B Truro! B thst tBt-Bt 4tt 4 fFR? ftT^rrro? R^tm/’ii w 3q 
q? TOR Brtl 

20. 4?T. jfegt 3TTR tot gln^M 

q4^ 41 3rftroiB to 4t4tot?1 thwh qTf?TOTB Bf ^ ^41<^R 41 Rhi Br> 41 «+>i<iT 4 Bqu 4 4?r to B^B to ^7q?fq 3VfR 
41 ten? 41^ 4T Bbi ^ Bit 3tt? OBI 41 R-ii OB R>B1 ^jt 'jtftotB Bt y^iRin ^iBit, ^4 

^ralT BRcFTB CTOTT 4 3Tf?TOR 4 BI 

21 . <fr4*nB gRT^Tg?^ sgraara m qTRqrrR^aroera ^sr4 4 ^ifi ^ «Bn i 

4t 3rfErorfl grr ^ T h n B ttcpt qTfgrorB qSt ^4 43gt 41 4tj 4t ^n?B f^sir^nq. BoUik ^rr chi^tH-y. ^t 4 
4d-THBfl gt 2 tt 3jadRdi. 3 tT -?44pt?, ten? 3 T^Bej jt4t q^Bm 

3tRtotB «ut qBqrB OBI B IBn R>B1 ^TRTfSTO ti^i'H ^<i^h tot jtBtPto cto4 jtsto Tnf^fcsro. 

<r)ci I cH<f> , (HTTOBlf^TO. (Hl^r?(+. 5 /IchRTO , UTf4d> 3T'i|<JI BlBTfjTO TT^frf (FT 3TTOfBTO <Fl4 f?T TTef 41 3T44T ifd 3r? 
^rom t IB bbB 3b 41 ^>fqi<> t 2ftd tortF 4 wtot ^ qg41 

q^ ^ 4T IB 3^ ^ Bt ^ ?m 4 4^ Bm m 3B bbh B4 Brr -fmq TiTti^TB stiTT 4 ?tt 2ft PtBt IBtt ^rn? i 

(I) -3TftTOTB ^tt ^4qrB 4» qf?wrr 44 Bt^ B4^T 'uR (BB1 ^nqr? ^jt (BB1 4jtB 4T? 4 emr ^ fBBt 41 hi yBBT 
2TT ct>41?I-1 ItBBT TOT <M141 4 4T 37TOT qqtT «F7cTT f' eft 4F 5?fBT ^TTT Bt Bit I 

(II) IBB1 41 hi l'B’BI m «n41«i*i uBfBl B Bt 37iB qRdR B fBBl B ^qrfBq 44rr qqy B 31414 B, ^ihk 
4 B?tr4cTT B felU HHK 4v?4 B epl4 B1 $(H 34 RRiHH 44 dcrl^H HHl oilPdl 1 

(Dl) Bt£ 3if?TOTB gr qrBrrB Bp B1 ^4 4jfB B fBn BT? 3iq4 3iftTOTfBP qq R4 ^h d??4B fBdid. fBBl 
4B Bp 2jt 3R?t Bq4t B, IBB <?3 *m41 stRiR'^h. 1956 (1956 tot i) ^jt (K\hh*i y^ori fBBl 3p?i q>Rp B 3 i41h 
B3rB^TT 4RHT 3t4Rid 3 i«i<ii qiPil3tiq> B Rn.’ fBBl ihRR B BB^BBxT 0 ! 1i9cR 2jt qqtT 4 

'tpt ^ (Bit 1 

Mtf'T^ Bl^ 3Tf?TOT?t 2JT B44I^1 <H)t4l$<fl 3TftiR4H. 1912 (1912 44 2; 2TT drxHHy y<j(Tl fBBl 3R4 BT^T B 
3TM1 h <R|(!^} < Jk 1 fBBl OBI imRR B, o 4 t4lt4l5<il 7Rn!^l4v?0T 3Tft|RilH, 1860 {I860 BT 21) BT rfoMH*! 

H^mlBBl f4f4 B 3lUl'l TRR^t^TfT ^141 fBBl ’HlRfBl'h. 45nRTO 4T th(hR B 7f5r?^lB?^I, ttoBt 4T 

TTOq- 4 HPTB ?TO(TT ^ri 

Br£ 3|R(MB 4T 4r4qr01 thSim yiRBiB Bt ^ q">ji{?l B Rhi IBB1 ?n43Tf4B Bfyr 4T mi$4c toRtT B - 3?tB Riu 
. 3iq4 jttt tBp TIT? fBBl BPT B 3f?B Bl^ BTtt ^Bbt? 341 <TiBll I 
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22 aj ra<biit ^rr gmr ^ nr ftHr ?t 3 t^qr{ ^ercr 

<mR*nfrF viW fHt 

(i; ^ 4T 3Tf£fcFr£T ?tt ^tt^T ftot ^ apjHfer leftr mT ?t 3^qT^r h^T fPtt 3lt? h ^T hf *ftar?t ?tt ^e^tt ^ 

HTHc4 4 'dyRTrT t^TrfTT VHm qjj ^ f^TT 3J-^f?y<i ?£HT l 

(li) ^ 3rfo^T4t rn hhrtS-. ^ft -Rrt hT ?t ?t arfff^ ?TH7r h? ?fht 

£ eft hf Qefl ^■jMR'tifri ?rr -jrPffp TPRr eim ^dl h? aiHf& ^ fPiy <41^ 4ti*i t?h Heel <44 ^>t fhxtt? pTmi alt? 

?rcpr srt 3?t h? 3i^ii?hic4<f sm&h$ gtt m er+eft ti 

*t?hj ^ ott yira^bifl ^frpe fT f?F 3rf5mr?T m teft M^ f fo-i le P - rf 4f 3i-j9r&<T m 3Ttere? igegt# ?ft oft 3?raf R4 h» i 

-£ me? sft eft HF fcft al'YTt^TfrT ^T arf^F mt 3R^?ift m??TOT t 3lt? R3*T ^ ?^kTT t f?F £?ft 3 j^ t rf»qf? l 3rf?FF 

t^dclT *FT <41cM«if ^ccfl ST?t R^Rei f^>eil otfl/l 

23 ?&» H ^H lg??gHT 

^rf? 3Tf2tmr£t ?rr ^4-Ti"ft 3 f?i mHdf ff ?rr53T fpntf ?rr vm# 3rftfmrft ?n ttr^t mi mr^rr? h?tt t eft hf wearer 
g?t ^ 3> t^FTT ?TrT -Hr? ^jfTeRt ?t f?7 ?F ^T^FvcTT I 

24. dM'gl? 3ft ? ^grac gftjgjg ^ TRT^t 

(I) ^ yffrmrff m <f4hi j h <ft ^ ^r?ft if ?rf 3reft??gT 3Tfgtmr?t 4 t ^ ^ ^n 

3ft? 3^4 Mff^i? ^ -h<m m 3ppft art? ?t mRf m? ?^ t^?ft apsr aqRfei mt ?^teHT? m?4 ^tt af^fer ^tti 

(Il.i gft^ 3Tf?tmT^t ?n ^nr^T •- 

(1) ?^3T =T^f ^TT ^5T =T^f t^PlT ?H ^ ^ foTtf =T^f d^xHK nT T 

(2) 5^^ ^ ^ HlciI—fQcTT ^TT ?fe«'T> ^ ^tfTT 4t HIHell et, IfcqeT ^TT aiycvj^T ??7 ^ ?fK5T Hint'll t 

f?r f^PW>T^ few "^3T" 3TSf%, oft cf^T y^F«r arfSfPpEPT. 1961 (196i mr 28) 4'tl 

25. ?Cl^t, ?t?Rf 3nf? 4 ?rC^T5ft 

4t arPfcprft ?n t^ft ?f??TT ^ ^err^ft. Tt^r?¥. ytrPffrRff ^tt f^raff ^ mtTni 

Rri^n t^Tcft t^>-) 4 f^v?ft 3rftichi^l ?n cf>4^i^l ?fft ar 1 ^ citT!^ ^ arr^ft PTfSRif ^t whiRi^ R4^i ehe-f el^>4 me-i! 

-1^7 MM) 3TFtPTT I 

?Mkil<t»?wi 

1?F?ft ?f?srr 3 ? ??ra5t. fNt?! ?n «(r5Hj?i^ ?rr ?r?g mr ^te^t-si^t ?rt m?=fT ^ t^Pr?nT ^ 

tcJU (MCc'.'JIvjf! HI HI ejUl/JlT 1 

26. cF5f e44 3ft? 44 tTOT fH4?lt q? Ufa<HJ 

( 1 ) 3TfftmTff m m4Hrin si RMne f ^ - 

(1) ?hth m ?r r gm? ?tt ^ t^?ft 3TeftH?gT arfgrmtft ?n m f^Fvgft fraarf^r, g r R i?RT T ^?fg, 

m4 ^fqHt,. rn ?f?5ir i^. h? Rjiffrct ?t ?n h ?t, f3jrcr<£ emr hh efn-^r hh spw Ft, etnT ?tt 

m% 4RHI? ^ ^Ft WT ^tt arjiTfeT =^T ^TT ^7T ai^STT ?HZF mt -?H aFrt ^5?ft Htt 

aTTt^maTrfr ffH^FT^tTnl ^ ; v-. ' 
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HRcl^lITO, 16, 2006 (snrem 25, 1928) [^111—^54 

(II) 1457ft 1434 *4 hr# 4 ftcftg# 31 R3517T 34 7 *r#<n# <4 3 R# 4 *jtt 3433 *[ 35 t 4 *4 f* 4 p eh *4 Rr ?tt 34 , #3# 

31 t?f)T^n 4? *17? 34 trfrpjfrmtf 34 7*1#3—357)751 d(?I <+Rdl I 

(III) 1357ft *4 7m 3P3 34? TftlT I 

(IV) 4*e *4 l^gft 7 fae * h 34 f^oft %f^TgTcT 4*F5f 34? 4m 717351 # 3P*t mi 31 P4*4? 31*3 ys irq i aa rt 34 

73#3-4>#7fT 4 4# TlUcMN 7? 344 <3fcMPd #3-43 3>T *33?T7 34? «4m I 3fr? 

(V) 7W3 nrf^cfji# 34 *j*f 3 i^R *4 Rdl .’MV-fl f4of? ^J^TTfT 7? f*f?7ft 3T-3 <3Rd 34 37TJ3fa> ^Tfceirf i 3TY 34 J )Ir'rT) dl?T 

4m 31 371 4 1457ft <*-if4d 34 ^rt^fRt 3k4 ^ f#P 7i?mi d4? p1 j ii i 

if7*r( f4n4t f??4<If7 3T Rofl fHd 7? Rdl S773F 34 353 xicpR i}fcfT Rcvrxi 3T72fT*ft 353f c4 

iddicn % "HTT 3*4 4 ?T3xTT 4, 3T Rn41 d 1 ijd R d> ^JTPTTft *4 3171 3d Kid Id I i.dlct 7T353T % 3T 3134 f4f57ft f45ft 

tfrifo l # 34 4rH 3lft3 4 TPUrTT fr i 

QT-rj 34^ 3ffdcr>i^TI 35431# Rvfft OTfl TKWbl# 3ETT7 tdltHl^cft 7? 3131 dK tiq^m 4 Dit-idd 3? 71773 ?t 31 

fjTTT idgtM# 3317 i-lltH l$cf! ef>T 3? 7H773 ?t, <StH"< 4 RhT^fl 31-3 eKi-d SRT fcTP 3P 313 ^ foTP 4 7T3HT 4 I 

(2) 34^ 4? 3TftT35T# 31 cfctal# 3134 fddft d33? 34 ?7T 37? # oiiqfrua d->#ll f4* 3? Rq|[c-U.‘Hd 3T 3TT7*H 
33337337 7? 33 TT^I t?7TT 3rfydd^l 31 eb4dl*H 5ft dt«Kt*i ?t, tddd 3TRiddel 34 30 5p TJ3 31 1^7337 34 3T34t 
WHI^t R«jfd 33 Rdx!«l ?7dl<37 357^ 431 3ft7 t4dt , ."l 4 3W4T R^fd 34 ^3174 ^ fc4U 3413l 33 3c^77 3>$ I TT ! 

4?TT 3Tf?I33?t 3T d)4dl<n 34 ?7T f%33 ^ cT?VT ?J3T f437^3 <i<11 4 3T 34 t4u(Rd t437^T d^T 4 3131 3T 34 3fdd 
7T33-7ft3T ^ 3T37 3TT3T 333 ^34 4 3RT3Sf 7?cTT 4 3T 3313 ^ IclU RdltclUdH ^ TT^rPOcT -3131713 4 
3114^3 3577TT 4. 3^ 3^473 143JT 33 7T3xTT 41 

eMsOnw"! — 1 : —3xH RdH 3> Mdl^d t4 RiTft 3Tf4334t 3TST3T 33t3T4t 34 di u fl tdH$J I 3TITJ3T 3137 37134 dx>i 43dll' ^7t cTT? 

T^^Rld 433134 34 Ut33>7, 317? 4T4 ^ 4dd ^ Oit^rs? 41 

7M_»^3WW| - 2 :-1^57ft 3Tt4334t 3133T 3*431# cj4 33fccT 7T33 ^ 4tcT7 3134 3H3 3R7T3I3T 3574 4 317134 7TOI 711X^1 
3137 371*4 f43ft 7T7HqR4 U3 3T3R?r4 317^733! 34 SIR 4 7734 473 3rftd FtcTT 4 RT 3? 4t 33? 34 

31341 *4 4tcT7 3P3 # *jdrf 34? 44111 

27. 3cT. 31371 3 47 

(1) gc^ZF 34*133# 3134? 3geft R^Rvl 37 RR^f f ^ l d 3> 7T33 4^7T 5^471 44 fP 3134? 3 lRd3? Ij3 433134 # Tf^foT 173 Rd7« ft 
377(3 3v#TT - 

(3>) 371*4 ST7T RTITTcI 4 313T 31 371*4 73lf4<3 31cft 31 371 ^ gTTT 3lRfd 3133T 371*4 fJTTT 3134 3T3 7? 31 371*4 314317 *4 
R)7fl 71773 ^ did # Moi 31 3335 <4 771 4 dlRd 31371 7P3frT) 

RS) B7TS4 ST7T 1471713 4 VFd 31 753 # ^71*4 73Tf4c3 31(4 31 371*4 gTTT 3lRfcT 31 dlRd #37 T44*37 34? 

-T3>4t. Rl7l*4 ifcl'Id 435 4 3T3T OR 4? 4 I 

(3) 371*4 (JT7! raWTW 4 3131 3#7 33^33 753 4 371*4 73Tf4c3 3Tcft 31 371*4 ST7T 343ffl 3T 3lf?3 3P3 3el 7RTf4; 

33T 

(3) 371^ SKI 3c3?T 3T 313*361 753 # IrTP cf>3f • 347 3d IP *TP 31*3 JflRlR M?-4 o<i 344351# *4 dldct 4, 34 371 

tTT#73 34 5513 4 IdPldd HT 7 ^?? 435 4 #3T7cl ?t, 3? ?*T RR3HT ^4 HFJJ44 ^ cftd 34t4 ^ 4fcT7 ?7T RPl3H 34 5!Id? ^ 31^753 
R*)i4T MTtjd 3 v^ 4T I 3? R<K u FT 3lfSl35T# 34 3nRd<y? 34? 433134 *4? 371 <TT#73 34 R^dfri ^ 3l4 4 44ft 313 7? 4 RFldd <dl , J s 4t' I 

(2) 3c435 3TRJ35T# Utrl 34 371 *4 30 3l4el # 3?# 371 34 *4 31 31*? 34 RCltcl *4 31^7TT7 313*4 371 31371 TRlffl 34 P3> f4374t 
#35 34 VT^cT 3v#TTI 
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(3) 3rf^T^ TTSR TTTfeRntf T?t ^ o TR ^ l jt z£ frTT 3FFt TR Ft 3Fpt <£ Rr?ft TOT <£ TR 3 zFTF 3RcT FRTTtT 

, FTRi, sh"M RfRZT. >34^i< ZTT Rvjft 3RPT t*n'-| eft 3Tf3f<T <+R*ll 3ft? »T 3ZT4F5T RM^m qR'll I 

3Tf2j4f5TFt i^l fiKi tH$R yfRl'W’f) 4ft ^ viiVT 4ft \j| n. ,J fl ZlR 0<ii «r>)^ cft'T-t'T ', 

R*) R>t!IT 0<ft <*4Rtl 4> tHI'JT R>ZTT 3I1U tH!«T 3rRft>!tfl ^> 3TTfl(«nif3<T5 FRET Ft I 

zn 

(ZT) R>x41 R<iR<i zn «RRdrt ^rrrrZt ^ rezr ?t <*><4 ^> Farnr srjzit Rtzit ^m?i 

(4) TTrZt4> 3Tf?)4M^t 3?T *1H TM*Hln ?t ZRf^T rh-ifr 4ft t^^ii tM^in mReni^l 4ft ^Ml. 3lt 3?T^ 3T4ft ■itH ft ZJT 

R>t41 mR 4)< 4FT 4) 4R ^ 3tH<£ 47FT Ft ZJT 3?nF WlRf^ ft Ft. zrR 3?T FRTfrT 44 JjyZT 10.000/- ??0 3Tfft4J Ft I 

*. : ». 

?tcr yrfftzmFt 4ft <£f ftsj^t <r 3mzr tot 4*?fttFfeft ^ ft?n 4ftF 
R>) , zqRrf ^ FTTZT Ft Rt?T 4>T 3Tfu4iRl 4* FTTZT 3TTfEl4>lR4i «RFR Ft I 

ZTT 

(?4) RvZft Rz(Pt<T ZTT yfrlRdd c 4PR1 ^> 4TGZR ^ 4 Ff4v? 3RTZTT Ft I 

(5) JMRRzR ft fat R7 RRft rTZZJ 4* 4T43£f ?TCR Rf?T4rr?t R??ft ftt FRZT tHIHM 3TSRT R?K 3nft7T 45 SRT Rr?ft 

3TR<T)|tft 3TZT4T <T>4^1*0 Ft 3ZT qci 31414 TRTlrT 4TT. oft ,3tM<p Hid Ft ZTT <iti<T> SRT 31ZT4T Jti'nl 3ft? Ft 1%Fft nRqi< 'JM JRT 
^ tTiRrt Ft ZTT 3TRfcT ^?t ^ Ft. jqri 3nc|?i Rt{?i y> 3T^?TR ott? 3n^?i RR«c 3Rf^t ^ 4t<TF «/Rqi< FR^f Rq< u t ^?T «o<*t ^t 
^T^ZWiTT^! ZTt^tcJT JTFT ZPFT ^ZIT Ft fit 37T R^RT 3=T FltrTt ^ <PjR 4t ZTF FRTtrT 3Tf3fa <T?t TT^ Ft. TMrRd TTF^Ftztl 

^8. RytF FTR^n RZf^l 

0) (I) 3Tft|<wfl 3TZRT <f)*i'eTI : ift %?ft W «)Rt 1 ^, ^RRiT mR ZTT ncfl vTlRfcl Ft. ^T ftt Rqio *t>-i J fT 3fl< *T Ft R<?if <D<t 

y?t ftRtt zf$r; aitF 

(II) 3Tf2RFT?t 3TZRT «r>4'qitn 3 ih4 mR ZTT 3R*ft R*ft ^ JORri ft<t ^17 R>F0 RRtT *T eft Ruif t ni , ll 3ltF T Ft 
t^ZTTF 4>F4 ^tt FtfRZfT . 

Rv?fT 3Tf£f45|^t 31*441 ch44i^ 4Rt FfPF (1) ZTT *ffl g S (2) ^fcdRScf 4Tt^ OiHI R4if 4>F’4 ZTT R<il6 FfRTT 4 >f 4 (cF? 
FmryTR^R! 3T^JTR t ?T4 > ff T F «TZT?t 3FRTT ZTF TRTtTR Ft ^TTF R? :- 

(5T) {)■<! 3Tf?R>Rt 3T2RT <i>4qi^l 3frf RWTF <?tt rTPJ^F^ftZT RR (4t4ici FTT) 3Tfcfli Rqif Ru/ 

3t^hR ^t 3TT tM«T>cft F 1 3^tT 

(?5) FZTT *P^t ^ RTF 3RT 3TTUT? F I 

(2) zrR Rrgft 3TRreTRt 31*441 4>44 T jt ^ R>?ft ^ gTRrT ^ oft H TC fflzr RJ) Rcfr ^Ft F. RRF t^TT F zn ^rTT F ZTt ^F f?T 7TZZT 
<rST ^Jl'll Fzf ^?t ^Ml I 

29. ^5f 3W4T g”S=ftqr 3Prartf zfr PtiPW12 3lff l4»ljt 3W4T 4i*t41<n 

(1) 3TR<f>Rt 3TSTTT (3Rt 4>Fp 4>t TTRtztT 4t 3TJ?R^T 45of ^ RTF 3TSRT «T«FJflz| 3THt»T 4t RTF PRTtTTF RTZTT SfTtTT 

F 3TZRT ^<4<i R>zn -Jlldl F . ZTWr 3Tf&4>RT 5RI ZT®TT R^ Riel, 3ZH>t ftZWrtt <1>l cllfliM F 3T8RT ^ZTT MIHett Ft . *T?t 7F3R*te qii't 

q^t e n ^a zt Fztt < ti j t ^> 3 t?rt Fzft 3 rRt ^ ^Rh. ^Fftt ztcr rRrtRT ^ Rtrr Rzrr Ft, ReiRd 3 Tsrt Rctjhii(R jtht sttfri 

FTT^ R> 3FT 3Rf& «F> ZPd "tf RRT^ RTF 3^ FZTT 4HT oTTcTT F. 3^ RRZR 44 ZTSTT RRRvi R^tF HoTT RZTT '3TTRTTI 

(2) Rr?ft arRrarFt 3 tzrt 4>4yRt grt 3F RRzr (i) yt 3icnR R^n jtztt ^tttr 3Wfc 4 ?r tR W ^ zrrjTjH ^ 3n2refR Ftnr 

ott RFct 4?t MRRviRZTt 4> 3TJOT? fTZTT f?T Ppfzj y> FRET 3 Rt 4FZTT 3RR T>t RTR ^ZJ^t 5F>t 3Rf& 3TSRT ^e€t TFT FPft 
3TTT7, ^ 3T^?TT7 RiZTT 3TTTPTT I 

^T ^tR fTZTT *Tc^ Ft*t FTIrt Ri 3TfU9)l^1 3T2RT 4it 
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■m iteff ^t?pt tzj^T q? #rr pht orrm f : cm 

ten qr4T irrctqf ?t gm t^rr otrtt t 3TSTerr yTfSi^vter gpt qpppilt ?t Rft^ qf proi if ^srer ?TST*r mraiera sht 

3T^rfr Hd<i^41 3PTT5rT cWcjfi if td’cj'C «fv? ^FfT £ f% cfF 3)*jRd 3 TT^jt cfiT Sftft Hf-fT 'cTRTT TRTT t t^TtT^ l+RmH^triM 3^ ^TST?^ fd«l! 

JRT 2?TI ....... ........ , ..*... •.. '• .. 

(3) (cp) 3Tfy^Ftet 3IS4cj! tpqqnft f'TSFRFT 3T2jqT RR<yn 38 if 3l?5tf^nT 3P^T Rixil 11 f3rci <m foPiFRT p)dl 3T 7 !? FF efwf felU 5teT 
oTTcTT t 3TSTSTT qff^ fcTT 3FRTtT ^r?cTT % oft TO STRcPT# e£ F<T 3 ^1rRf> dRd^lddl of^T f3TT t, 31^ efc fcfRff qq# 

pt fret ot t 3Tsrcnr if 3rfEicprft-3iw qqtxrRt stct ^f 5T 3Fpft pt ojft fsn $, fte ^nfcr if qrepr qrf£rqq?t cm qq 

3ffrR ucf 3rf&qqtf 3r«icrT qqfaptt q? «rrezf Ftm i 

teT)^?n PlfchltHH 3T2mT 3P3T ?TTR<T 33T<£ ^ef 3fte cKT 3T8WT 2fW W ofR Fft dlxH^I ^ 3TfEtetftcr tfft oTTPTft rTSJT M 3Tf?j 

tr? RR^h 38 qn <fX$ am prr^q^T fPtt I 

(4) oTFt qfff arf&ERtef 3T5rsnr ebiqr£t qrr R^ptfr RHq^ (3) eft i" fpqr ottttt $ ?nm 4iicii^ irer qni*T 

^twmtrr 3TWd cfj^ f^n orrrrr % <tot 3rf2i«hi<n 3 tsrt «4dii!l qit ^PHHgjfcP gem fr R?tt onm t. m if wmr Rrjt 

omqrri 

( 5 ) stft RR?ft 3 t!?ppR 1 ararer qqfar# qft 3pyTf3«rtcr 3FPHm far? t 31^ ^ 3Tffmr ?pp 3t^pt?t 

q? ?Ki <m ernteq 3>of ^ ten? araim 3TRta ^ qqten %?rtcT if f^tt srajcnr cpi^ft yRpen efc argteteq if 

t?mn otptt t, RRdd 22 ^ ^qqer ?ng, ?ti. ^tt Rftzm ^ ?rafeR ^ ton? 3rftr<*i41 3rerar qi 

i smuTRT ^ ftrn 3igvR«Jd f^ti *tht xsttfit 3T«rgT ^xfn w&n ?t, 3tera^ F&fim ^ 3>t gRR^Ri^) if sp^it 3rwnr ^ 


•)■ ; 3Tfu<T> ^3TT Hl*i( 'dl\. M ii I ,rr ,■• 

» eraFftfc r if hft cH cmr vr& w gBrjg t . 


^ 3TfSrq5T?t 3TW TPipfl^T if 3PTFT tlM-fllfld; TR^H if ^ HPT ^ 3T2mT4PT? qt^?. l^cTT 

hR ^4 , Riel I HSel/oili 3T«r<1l 3F?I R>t 41 ?®n*ft?T 3I2PTT f^tTPff Rcniii ^ ?T4?^T q> 75P if ^*114 d^T H^TT I 

31. <pg ?rgf ^t ggg . Fsaigr 311 ^ ^ hpt ci^ q? nftWg 

(1) Wti 3Tfe^t. 5Tt SiraPl'llH 1947 if PT? 3?«i ^ 3rj2TTtT “qpfelT“ =^T f. 

(sp>) ^gp ^ PiiqrRitT 5rt 3(fSiR<TH ^ 3?ef if d>id>k t. ^ h^t^? 3TsrqTi^ HoT^Tfqt ^ T^sft HFitHu 

c|5T qiPT 3?8rqi OTT?Zf FHT T^TT 3TSPTT P^tlteT 3rsWT 3Rmt 3T2?m 3P?Pe 7PP ti cRTJi F^TT I 


(^) 3f«p Rit 41 q?t •elqi mril 3TSPTT 3Tq*fl Tflqi ?Icff xi 'OTff^nT fcpsff HIM<i ^ if Rh>x41 ycj^fd cPT 3TT'5T2T 

3T8jqT ?pq if dcpxHHI, M if FSdIH 3T«Tan I^Rft tfteTTcHap. 3rgf?T?r 3T5 TcTT HFT qj^HT I 

.2) rftt cpitrifl, off 3?r 3T8rqrq^ w wnnim tpt cfRrrr ^ oft 3fcPfR.T'd "chichi^ " xtt ifararq? 

t ^ if ^ RPl^d rfH HP^^fif OR tRfj qptxftet f># 3^T ife 3?8RT ^MI'H cPRt cfRcTT T^TT 1 


(3) qqfatet RRft teWT qrr 3 tsrt fht 2pn Era# 3ft? pRRflRrf HiteT qft qg?fan pq 35^u^di ^ 

c£ FToET ^WT HT^T TTo^ft ^ ?Tm fiddl c£ TRUt xHIcfoTPr^ dUdWT, f^P^T 3T«iqi 3PTeTtT ff^r ^ yfPldxl Ft I 


32 ^ Ifg^ TT 


(I) qft^ arTtichi^l 3T8RT ehidl^l xdftlH yiftj«Pl^t ^ Rdl R>x41 oqfcM, THfHfd gR:in©<PT^t ST2T 3ji<nlRirt Rit41 

oTfq ^ Riel Riel if FTW dfl ^11 I > , ....... , .. ,. 


(II) oTFT 3H RR^H (1)^ afcpfcT 3PJHR Pf Ft ^FT ^ 'ft 3tf?RiTfl 3TSRT chidlft l>aT teTW ^ fP <^tO>U xH^chR H?t, 
t!|o^ <i<<?j|t. teT 5fcp q>t 41R ^T JxdCh fchiHl «fj|<l ^>t 3neiltidi -i(CT ch^ J ll I 
33. tte 3tft4>Tfl 3HBWI ^4~qrft Ffr OTRR if 

(I) ^ 4t 3TfgRSTff 3TgRT chid l jt ?TCPT ffTfgRrtet q>T gjf Ho(ft ^ #TT ^ FTRFTrgf feff 3TPF^T »JRSI2 

q>^n^T ^ qqpmir ^tqn? qj^rr ^t arc* #*fH ifTtr f3Wft 3i*r 3rf?mir?t 3 mm (h^an^t^f ?p*th if arratRm 

RRft -HHT ^T tHdbR 3fW>old if HPT ^ ctm f : ' ;: ' ! ’' r ' : v ;T1 " c '-' '> : >-P"i -V *“: V'-Ti^ !V&; ''Wiitk 'V - t ■■ 

Ht-Tj arF 3T RR<ih Ri-efl Mt if R*-ifeiR.<m q? efP^dFT pt mi 
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3rffcErjt 

135) pfe : 

(i) Pi*^i \ 

(ii) tiq*FI xHr tlfJcT 3T <f?a 4n*t ^f3(3T <rfHI , 

(iii) tf3> ?*rt ; 

(Z3) Hit 335 : 

(i) dlHt:q[fl HT 3lR*[ Hn 3> <hli! u l Ifai 3ft ^ 3nf2j«^ FfR 33 ^<1 3T*4<II 3m<t: 3xM<fi 4c11 "?t 3f«J<U tfxA ft3 
3F3 <<t>h ^ Ht 

(ii) fftHcft H35H HI H? ft HPft 3TO3T HTHH-HTH ft R3?t 3dHHH ; 

(iii) J|R<II«1 <t<llR<|fftT) 

(iv) ^3T H iRrftxJdftt. olt Hlftt fftqtoH 3TIlW(TT h£T Ftftt; 

(v) '*K^gia i 

wvH3>ot 

RnfaRdd 3 ft 3H ftRqq ^ 3t«f ft 'mRrr 3ft ft h^T hht ompn i 

(i) 3rfEj3ntf 3ft3?r qsq7 R^Rd 3ft ?mf 3t 3ppn?. ftrer q? hf Ft. fftqfftn ftHifttn ^rr qtfert 
h i<m H cnxi q i4 3> <r>i< u i yq> 3T 3Tfti«t> ^<i r t < ^fiqT <rft ct*fl , 

(ii) wm qr? 457 % ft 3ratai Ftft ^ 3 Tteir q? 3ira«bixfl 3 hh 3ft hthh-hft ft ^btctt xfta q? ^33 ottht; 

(iii) R>t41 3rftiq>ifl 3ft <jx*inx: ft5 3T8I3T qz; Oi^<^ fcip 3F Rq 17 ^ Rip Ft tH^cii x^iiiimH q>t4hr 

3T?I3T Wt'dR *T ftdT, HxI'tJ xMqtl ft Rqii Rh. j oltft 3> HR ldxM«n fell* <JxA 3l4)'<!| HI<II oliyl 

(iv) ir I hR 3f Rnj 3>Rmi jrftgrr araHT ^ ti xhRh t qreranart mRTfttHHT 3t ^t 3Rft ohft 3 >r»iT 3t fenj f&gft 

3)Rl t t>lfl *tft Hftl"" r 1 R tfil <1 til’ll WRI <t|Plfl (IKII, • 

(V) 3«JcR ft5 Zfl - qH 37 MHWH 753 ft 35Rf 3>? 7$ RrO 3lfi)<hl^l efiT 5?T 4 jRU| ^ tls TH ^3 W WotllSfR 

^ «it<( , <w) 3’?ff t3«ffi7 ■te ^rr qq ^ 3i4) j '!i xHmjit srnr ^rr 3q OTTrsRqj q^R^rf ^ oft <TxH<^ 3ttct?^ ^ 3?xH«iRd Ft 

(vi) al T iqsra q^r, oit fegft ^grt its qrr qq q? qR4Mwff f ^ <ft?H m 3ftT % 3?rqft qff ?nff qr Mi 
qRtftenqftt ^ Rqrrqq? Rrawt ^rr srrfrff ^ 3Fgm 3?^ f^GRt qr ^ q? arwjqdq ; 

(vii) qft^ 3rf?)q5Ttf yRR^Rti q? stun tpn t eft 3 ^ ^=r xH'juh ^4 ydurqdd 
(viii) 3ltEiq>lxfl q$T q>t xHMifiH : 

(3?) l%*ft qr q^R 3t acTifq ^ 3t5rrar 3rm^ ^ ^ R^«w xftr<Ft?t q?t 3iqf?t ^ 

Ft oii-t q?, (oix^qi fdi_ J <JtA R^qn R5«4i »i<ii CIT qT vJx^qil R<jRxi q?t ?nff ^ 3T^?TT7 o<MxA H5<^ I 
(3) Rjxifl xmR<;i qr qii'R ^ 3fri'lci R<j<w R>x41 3Tfti«i>i^l q5t, tfR«;i qT <J»^R.q?t «i<iT ^ 31^117 J 3it? 
(3) OC4t ^ HPT ^ 

qxTHj *iR 5?r RR*ih ^ xm«s(I) ^ 33 iq»»s (i) ^ (iii) RRR'c R>x41 tfli qft ?prrt hjt w<mn |t. 
HHf?trT 3rt?ra5rt» qit 3?l3» Ro« ^>f ^ sfft (oiRaa t^Rn 13?? oi iv*) 3tt? 3^ 15 R*iT 3ft f9RR«ci 
3Rt?I3> 3iqRr 3 T SJHT ^?tt 3^t ^ 3PTffrolt ?WH Hn^RSTft Hop 3^. ^ 3R? 33T3 3H (cT Ra H WH 
IPfcJH 3vf^ 33 3T3?R t?H7 oTPHTT 3<t7 JI Rrqi Tfl ST?T H?dp 1^5p W ^nq 3HTH 37 Hi? 3ft^ Ft . qft 3rR?T 
HTRcT 3T?% ^ qM x3?PT 3lfft3nfl SRT RqR RiHT oTTUHT I 

qyg ~zrF t3? 3^q? R f ^ r R ’ g qftj hft zpg ?mTft hh qft^ 3tRtt 3^r ?raH jrnran^^Rfrw^Hra 

fclR.4d # oTTPHT 3ft7 RlRild ^ S 3TRtq 33 3jRl3>I^ qft 1^3 oTT^ ^ HR 3TT^T qTf?H 

135HT5m7HT 3it7Rfq^qft3m?3t l^tHijt t^HHHtqRTHRtq 3T5T3T 3TRtqt ^3H 3^ 3fR 3PHT 
33T3 3i7^ ^ fcPJ qqfqr 3T37R ^I 
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ft! ft? oftq Wl*l flSt •s4iq<q<POl g((T ^ qR ', 

(i) ftft hpmT ft ?ift «wiw fftg ftt ft oTicn t. fc»? R«*>hh ami 
^rZSTT^rPft <61 3^5 ciqTft <nl 5?T3(T qftT TUfKfT ^ | 3ft? 

(ii) ftq? ft 3tRl<fr l ft qft qq?°T q<TT3ft ftft?T oTTft ft?OT t Rr?rft 3ft 3^7 ^TW ft Rft ftcfft 

qrft 3P5 ft qft ft q??T q?rT ; 30? 

(iii) 3TferaFn^t ft 3qft*q qq7m mma! ftft?r ft amft 3?r? ft arqft ftq qft ^#aarr 

ft <6? tcTZTT £l 

(II) gftqrft 

ft) u>1£ q^i^i? ft Rm q»s 

(i) fft^T q??m; 

(ii) 3?rft Rog yfciqjci R^H R<r>ii q><HT ‘ 

(iii) 6 h<0*i 1 ftl 3T*rfEFq? 3iqf^ ft {civ <icid <^0; ?lq? 7 i?rt j 
( 3) q ft <Ft;i^r7 ft teHJ 5^5 

(i) ojftqT 

(ii) 4dH<jr)s (ffSrftf) q?t ?ft ??<rt 

(iii) Rftq Hrft q?t qror ft ftrr 

(iv) 3 ?t mnft ft ?rR twi^ 4tTiHM 3 tRj*6<ih qq? qgq j i*n ^ ft 2 dft qft 3rfu<^<iH 3rqfEj qq? arnft R*-i 
?3?qq? ftqqftq?ftfl 

(v) ?toT ft ^rferrft q?^j q? qf^i ft ^iro ft Rnj 3rciVqdi q£? ftftt 

(vi) ^rateqfti 

My-rj q? R? x*iqy RFiR'c q?t^ qST ^T5 ei'iR qq qft^ 3Tft?T WT 1 ! yTftjmi?l ft 6 yd ICR ft tftTO [ciRjici 
ftRqr arrmn 3tt? t)7tt q?t^ anfoTf ftRdd jqyft qq q ft d i j i qft R? ??nft ft Rqr qrRq qft fftqt anum 

3ft?3Tfq tfft qfr STTUftl fft?Tft ft? 3?Tft qr?T 3IT?tq 3I8TqT 3TT?tqt q?T ?mr5q 

<?><•) 3ft? aimi qqiq ft l?ii? q<i(ki ardyiy 

q^g q? ift ft? q?t^ arft q?^ft q^t an37qq??n q^T qR 

(i) ^ qrqsrf ^ qR qsqrqR Reg MT ?t oTTrrr Kq? R^rpt arsjqi 

*(ytyIxKi-'ft qq <; u s oi , ii 4 qq 5 ^KI d^T yy?ini ^ ‘ 

(ii) tq? ^ q?^qr^t q?t qrrTwr qqrart qtf&qr ftrqT t ftrer^ 3?t q?5TqT7 

afr? 3<fi qjqrqT? q> tenj ftept qfc^ q°s q> qR q??T qqT ^ ■ 3 ft? 

(iii) qqftnfl ^ uq^qq <+>(^1 «idi3Tt iIRtfi q> arq^ 3oT? 3rT^ q?t ^ y41q>i ? <F7 Rrh ?t s 

39 . tfft>q r qq jj ftgnq 

ftftqq 38 q?t afteTTarf q^T qrfErq?Rt sm F^rrarr sn aq?dT 1 1 

(q?) tjR ^ <t 2 sj lofgtj-i anoT? q? arftq?RI aiqqT qv^qrff qr? ^ftrtt ^nHi ^. q? i^ m< 4 arsiqi yftr '^rrqTHq 

3 Res ift t. araqT 

( 2 q). oTFi arftq?r^t afsjqT q?4qRt q?l atTqyrftq? arnfft *f qt4t oe^iqi qqT ^ ( 3TsrqT 

pr) oTfi 3rfjftq^t yrmr qq^rRl wti? ?t w t ; amqr 

ft) offt ftvfft arq q>iy u i ^ dyiyi yi* 9 <h q>ydi af^idpiRq? ?n ; anqqr 

(3.) >Jif i Rfifl'i 38 q> 3fci^fcf ftqfRcT tfffbtii qq mn-i <t>ydt efftet y^q ^ sjqftRp d^T ztt I 

<ip ft? ftftqq 38 q>T 3ftSTT qq 3Tftic<iHi ftxii qfT yi<T>fii ? arq qq? ft? i}yii efiy^ ^ q>iy' J i) q?t RiRfici ft aft? qti q> 
q^T^r omrr^i 

40. q> ft? tiRrfqi 

ftftqq 38 q> arqftq qrfq 3ft? qftrerr qft «iftn aiftq 3 tR?t tftqq??, ?r?Tq arftqrRt st?t ft>yfl arftq?iftt qft. ft) 3?r 
arftq?rfl‘ ft qR<o ^ fjttHq> ft??g qft?qqj 5 tr®t qft q^ |( aft?q?ftqr?t qrqft ft ft??ft aiftqjRt qft nrtn<ftf3in qft sneft ^i 
q?qj qp ft? yiiMH 3eftq?r?t , 3?qft ftftq? ft’ arfq an?ftftT<T q??ft apq qiftjraft ft yfciRqRn q? arm arftq?rfft3T ?tR<t . ftq? 
ftq?Tft7fT ft>ft1 arfftqqft q?t difnci q?? frqft ^ I 
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41. xHl4H5 olH 

F4 RR^ftf ft4f3tcrR5?ft w^ftft fir ftt, nl^ftRFrftF^st 3TEf45i%t 3mnj45 3rftrwft 3ft? i?45 45ft4rftt R5?ft ErCTT 
ft ?Tf*4foTrT ?54 ^ 3fdft?4 f 3ft? Stftt *£ f^S ^STIHPW 45T%4Tf TO»T 4ft 45Tftt t 3ft? 3TEZreT 4ft ?RJ % fa 42 Z[t 3ft? 

4T4eft 4ft XTt^f^gfrrat 4ft E4T4 ft ??df) t?(7, xH*HH ylltf^l^l, 3rRj4>li!l 3ft? d^dlxH ?t4t ^ IFTW ft, 3T2T&T 4F R'^?l ft xHcbdl 
f 1ft5 3<rui'crl 3TR45T%t 3ft? ftfftt ^ FT44 ft tH<4h yrfl(4>!t*] 5745 ft ft4T 3ft? 34 ftt4t eft Rx ^& ePTfTJ 457 3TT?tTT 4? 

<llHi**l 344 4ft tjrnnft 3ft? RReiH 40 ^ 3TcTTfcT olid ib?-) 4ft VlRhti 3ft? yRi>yi, 3 iRh 3TTft?T 4 p 3iMqi4xKitr.M, 3?ft 444 
3lftIr45T%t4t4eTftftfttl 

42. g^yO»^n/ 

54 RRei4f ft4lftf4fft5?ft4T4^ft<tg57ftt. RH fcff &d 3444 HPpftft ^rgcr4? 34?tq aro sricTT ?tft5 45tf 3rfSrwft 372145 
4>ft*INfl W tfft54T3ft 44 ftfftt 4T54T 44T f, 3f2lfcT: 

(i) 4TFT 4F 3TT?t4 (WWT 45145 £ 1% 4ftft 3ffft45T?t 3T«I4T 4>ft4T%t 3f^Mldftd 3)Rd4l'??4<f1 t 3T3T4T 3?fft 3TT47Tfft45 

454T4T? fft5?rr t 3T44T ^ttt 3n?tq 4ft 35T4 3ft? wi ft 34 ar^erat' 4ft wft 4ft 3fi4^4,d! fftft off ftfep <£ 3rR45T%t 
3TO4T frfttl l j l 3ft t, 3T2J4T 4TFT, 3fC4?T 4ft ?T4 ft, 34%tftf 4ft 4554 $4? 5T7T gfftqjoT44> 354 ?t 4ft 4ft 455 ?T45fft f, 34?tftf 
4ft 35t4 35T4 3f2T4T tft-iflq ?fd4x1l 344t>T 3T44T 3F4 ft?TT 4TR4>?U| R5 tH 4>I 3TK58T 3fdftt<d 45%, 4ft ?ftftt 555 

?T45cft f \ 

(ii) 4fft 35T4 4ft fftfttft 4? RdU 45?ft 4) 4T4, ?f$T4 4Tf?T45T?t ??5*? ft R5 3ffft45lft 35445 45ft4T%t, ^ Rxd<C 3f^lltMR4> 4>l%4!^ 

45?ft 44 y$74 <JV4I HIHHT 447TT %, 4? 4>dft4 xHdd^dl 34461 3T«34T ft?H 344 4Tf?f45?4 4ft 3ft 3TEZJ8T f?f ?T44 ft 

?Pf4 ?4T4 4? R44 eft, 4ft ?T4 <ftft ^ fell? oTT4 ftjf ?T4 kTT t 44T ^fftRltT 3fRf45T%t 3T2T4T 45ft4i%t ^ fft?^ 
3f^?IT?ffft45 45T%4lf 4ft vllftl dlffu I 

(iii) 4fft ?T d4 > 4 f 3446? 3TST4T ft?n 3F4 4TR4CT, fft?TT fe M1HHI ft, 4ft ?T4 4? 1ft4T? 45?ft ^ 4K. WF 

4Tm45rtt 4ft 7m * ^firmer 45ft4r?tftt fft75^ arjmsrfftEF 4®i?n mz^ 4ft orrftT 4if?6,34. ort4 

RHl'ftd olfti 3tl^4r1 3TST4T f?T y<ilvii*i eft-iftil xHdd^dl 3fT4t4 Sft?l dllHd R>xft1 Sjfftrf 4ftv?fWt 4TT tfT4ifft f 1 

(IV) ofT4 3ff?I45T%t 3l4ftt ?T?T4 4TfEl45T%t 4ft 4?gfT 4?%4T 3ft? 4F f?4t^ WW 4Tftf4?%t 37f4ft ?T4 ^ t^TIJ ^•rft'4 
tHddxl f 3TT4t4 ft^TT 1ft5 44T 3fT?t4 35974T 3n7t4T fft?fT % 4T4HT ?t, tWlft ^ fcTf? 1ft4T? tft5?rT 4TT ?RF7TT t 3ft? 

RR4H 38 ^ 3ftTftcT 3TST4T 4^5 ft) H4TT? am? I H4T4 3Tlft 4Txft ^ 3fSI4T ft) 4? 4)-414 ?TcT4xTT 3fT46l 
4ft ?T4 4? 1ft4R 45?ft ^ 4R ?fWf 4Tftt45T%t eft4T I 

<?re94>?”T 

45lf 3ffft45I%t 3fgf4T 45^4 T %t W 444? 45T ?tftt 4RT 3TK74T 3?fft ygT4T? R4T?4 3ffftRRPT. 1988 4ft EJT?T 13, 14. 15 3ft? 

16 ft tfRHlRd 3TT4?Tf?T45 454T4I? 45T 45T?f fftv4T f 312141 3?fft 31^14 44tJR ^ fcH? 3T2I4T 34 ^ 45T2f 1ft>4T f 3f«4T 
3)-jRd 3T2T4T W ^ 3TFft TTfftrTftf 44 yftftT 1ft>4T 31274T VfRddt 44 44t4 -.ft 1ft>4T 1 1 

43. 44>t?T ^ fftRqWd 4? llfcl4M 

sail4 4t 44t4FT 3ff?745T%t 3T2T4T 45ft4I%t, ?f6lH 4ffft45I%t 4ft ^ 3T^4trf ^ fftdl 44fteT 4ft x?T4?4T -iff 45%4T I 

44. <ft 4lRqffi;$4T4 3T^H?fR4> 45T%4r j 

(1) 4ftf 3fftt45T%t 3T2T4T 45ft4T%t 3lt 45?T4T? ^ 3fT?t4 $ RetSRTftR t ftRfft 3TRc|Rdl 4ft 3TT^ 4T4T 45? eft f 3^ 3TfSldf^dl 
4ft 3fT^ 4 p 4T4T4 ftt 3f^?TT?fR45 45T%4Tf 'JTfftt ??lft 441 'FRFxT 45?ft 445 (T47 3?T^ft ?f44 ft 3 »Rih 3flft?ft ^ 'Tlf%d flft ?I45 
RfgUd 44t4R ^4T ft 4FTT 5TTP4T I ft?4 Red Rid 3fftt45T%t 3f2J4T 45ft4T%t 3fRc|Rdl 4ft 4T%t?4 "?% 4% 3f4R ^ fcT(J Rr?ft 

rjoT1?T 4nt 4? f?47 4T4 4ft Ft4T I 

(ii)3Tfft4ft%t 3T44T 45ft4T?t f3l?f4> fft?^ 3R7iraR4> 45T%4lf 4T?«T 4ft Tlf ^ 3fR4fftrfT 4ft 4ft^4T ft 4ft 4P4 354741 

h<-t^ il^llxdRefi 45T%47ij deleft ?fftt R> 4F ^fdl ft 24 354 445 fft> q>i%qi^ IH'HfWI 4ft.(ft 35Ifft ^ 3ft? 3?T 4? 3<friH 
34%?T 4Tf%4 4ft Ft 5TT4T ? I ?fftfft4 35Rf45I%T 3T2T4T 4>ftdl%1 3fR<lfftdl 4ft 4T%t?4 ^ 414 ft44 3ft?/3f£T4T 4rt 444 4ft 45%4T I 
44%4Tf ^ ^J?T ftft 3ft? 35f?T4 3fT%?lt ^ 4lf?4 ?tft 445 4F ^dlR^frl 444 ^ 4^T4I4 $ fcHJ ftt F45477 4ft Ft4T Rid 14 314ft 
?4?f ^ ?ft ftt 5745 3f?T?PT 4>1 . 

. IFWftaRW ■• 

R?t4Tfet45T7 ^t 3ft? eWIHI ^ 44>tft<iht!» l 56ft ?Uf l R<jR 444, 3f4?4?TR45 45T%4Tf4t ^ ^ ftft 3ft? 

?T6T4 grR45Tft SfRT 3ffrT4 3nft?T ^ 4Tf?4 ftft 445 ?t45 tftfj 8l|ft xitRf I e5T4t 45T STlftt 45?4T 344 yTR45T%t ^ 3ftft4 
3nft?T^ 3f4pn?Ft4TI 
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45 . fW«(~r 

Rrftl 3if^4)i^l 3 TfftF rftFTftFt^srefT HrRFTrft i??t PiftftrT Rift fit* w<ii ft 1 ftft Ptew-i *£ 3«[ti<?>ift 3 if?t ‘utaift 

-flft 1^0 in? 3T3?TT7 ^pTRT *fft FTT pVh I 

(1) 3TfftFTTft Ft FTFct ft 

$>) *j5T tdd 

(j) Plft4d ft Ffft fttF Ffttft 3?T *jcT t<TF FTT 1/3 5ft 3TpTFTTft FlH'*H Ft dlft?d ft Fpft ft ?FT FT Flft 5lfF R>ftt 
ftt W Ft ft I 
(ii) ft? Ft 3TFf£r ft f?u. ,: - 

(9>) tTft 3TTF ftFT ?T?T fftFTfttF ?HT ft Ft oTT<ft ft eft 3?T JJeT teFT FTT 1/2 oft F? 3TfftF>7ft Rftftl Ft dibits ft Fpft ft ftT FT I 
(3-T) oTTF fftftt FT?ft Oot-ftt ?T7T Ft oTTeft eft 3CFft eftF Fftft ft fftftiJcT tPFT FTT 1/3 3ft? PtftFd Ft ftF 3RfSf FTT 1/2 

(a) 5 % . 

Prft?F Ft ft*pt 3TTfet ft t^nr fttm Fft Ft b\sft? Fftih£ hfi fft 3ff *rfft Frrfft?rr? ftr? f? ft?rr ftr 
hjvs ft 3 f ^trs (i) 3ft? (ii) ft RPrf3«e £ 3ft? FTo^?ft f? 3tfft ?ftt Fft ft 3rf?iFTTfftft f? ern^Fft f? mnn oiionn 

(2) F>ftFTft ft FTFft_ft 

(FT) ^ fttTF 

(i) ft qj-ft cflF Fftft 3?t jj?t ftm - ftt 1/3 5ft ?rftFTft ttftftr Ft FTft^"ft Fpft ft ?pt ft Frft ftTf iftftt ftt 
WT7 53 it! 

(ii) ft? Ft 3T?f?r ft (piy 

(Efj) Fit ?rf? t?T "STST ftHFftF ?t? ft Ft oTTeft ^ eft 3?T ^jc=T ft?R FTT 1/2 5ft ?F ?rft?Tft ftftFF Ft cil^lefi ft F?ft 

ft ??T mi 

0&) yfeiPiRr (ftf)ftFrr?Ftft f£T|$i 

(IT) offt oTTF FTpft T?ftftt ST?T Ft oTTftt t 3ft? 3FF I?ftftT $?T pRFft 77 FJTOft $ fft 4>4?lft T? iJch<HI ^ 

^cdT^I 3TT17. ft?ft T?^ft ^>t UlPcT qff dlfl'^r ^ T3- ^-ft 3T8RT RH'^d ^ FT? T/^F ^ ^ 5ft JftFT? 

ft Ft. 3ft? 3?T FTcR ft. 5TF 3TTF ft 3T2TFT ^ftiTT^t ^ yfelRRr ^ <+>!?»! ^ ft?R ^T FtTT I 

(?T) Frf 

tftcftFF Fft ?Tft?f 3TFfft ^ 1?n7 tftflF Ffft ?ft OtSF)?. ftpFT^ HtlT <T5TT 3RT Frft F? ^?TTF, vZ fj ftfR F? ^?TT 3T°3 ^5) 
^ OT?3TT5 (i) 3ft? (ii) (FT) ft ra f ftfgfig t FTc^??f F? 3T?1FT f?ft ?ft ^ FT^FTt^ft F? cTT^??f F? eRTFT 5TTPJTTI 

F?^ ■JJF t^T F5^ 3TfSTFTTftt'FT FTftFT^t cTF efFT ipTT?T Fft"3fTT ifTaR TTTCcT FT?ft FTT CfR F^TT 5TF ?TF> ^T FF ffT 3TT7TF FTT 
TftWT-FF ^TeW FT?T ^eTT t ^T FF tftr?ft 3RT ?t3mr?. FTRtFI? FT WJFFTTF ft HftT $1 

F?^ FF 3ft? f^T fftcFSFT Fft 3TFfft ^ ftf?R Ffft^ FTftFT^t 3Tqpft 3TpTdf^dl Fft 3TT5 ^ FT?ft F>T2W ^q|pi<jn Ft FFT 
tft 3xHF>l ftcntf^IrT <?>1 cTTftteT ft 3ft <#>\^ ^RI HTTT Hfl R^ll'd 10*111 

46. ftcT^T 3TFfSr 3ft? gFg 'HI*MT F>T flgg j 

?TWF TTTfftFTTftt. ?3 cHTlft ?RF F?T 3TTFTF FTT Ift^JT ftt Z ?TF5FT ft ft> 3TfElF>lfl FT FiftFlftt Fft *J5TT?T Vft 3ft? 3?T 3TFfft, 
fjftHft FF fftlfl^d FT. ^ teTTT lR'«f^4Ft. oft 3?Tft ^ 1?TT7 TO t^TFT fttFT. ^ fttF ^ 3TTT?FTT ^RTTF I^TFT oTHRT FT Fftt 

3ft? Fft ?Wfxnnf?lFTlftr 3FFFT PPfF ctFT ft eft ft?TT Fftft 3TT^Tr oTlftt FftT W>FT oTTOFT foTCTF> TPTTF "ft 3TRTF5Tftt FT FTftFTftt Fft M 
fflR T Fft Fft F1F?T FT?ft Ft left/ ^E2T fttn Fft*TT I 33T 3TFPT P5T?TF> ^t?PT Fft^ 3TfftF>rtT FT FTftFTft PFfRTtftT ft. Ft ^ft?n WTO 
FTt&FTT^t fft^TT tF? F^ 3TFfft FT 3TFFT ^ ?FT ft FRT ofTOFT Fl^ 3Tft «ftFT3ft "ft R*«hTRTF/ «?*rf?F F FT? t?FT FFT ftt I 

47 3l4lH F>?ft FT T 3lfil6k 

(I) 1ftT?ft 3Tf?IFTTtt FT FtftFTft Ft <R RftF*ft ^ 3FtTfttT FTlftt ftr?ft 3nt?T ^ tt ?*5 3FflcT F>?ft FTT 3Tf?TFTT? fttFT 

oft jtHF) t?cft Ft FftftFTT?FT ^F ^ WHtRd FT?ft ft 

(D) ftrcr 3nt*r ^ R?t^ anfrar Ft onftt Ft ??iFt utot fttft Ft difl?<« •ft 45 R=t ^ fttcre RP i fh 48 ft Ft«fcT 
3TftteftF WlRFTrft Ft F7FT 3TftpT F?5?T Ft oTTFfttl 

3TflfttF Tnf!tFTTft 3rtt?F F? ttW Ftftrr 3ft? 3iraRFFF: 6 Jflflft Ft 3TFfft ^ ftteT? dM<JFd 3nt?F oTTft FT^TTI 

48. aftte ftF i nfllHWifl 

31 Ft cl ! 

(I) fttft FT?T Ft oiiy»n oip/ 3TEFST FT IttFIFt Ft ?PJPf mftiFiift ft I 

(D) srarar FRTFt onuftt 5TFt Ft^ 3TF 3TRFTTft ?reT*nnf?IF5Tft ftl 

3—379 G1/2006 
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49. aplto^l aria? 

wrtl'r 3rtt?T ftt fay Ft*-ifaR>ift 3lft<(TT3if VI ’ftci-i Rb*ii jiiu^Ii : 

(ft5) 5F %f%RT WT ft fWt 3ft7 51T T?ft 3IR?<pf ft «PRT 5ft 5lTT”ft 3ft? 3HWM 

R^flK 5T 3l1ctaRT insist ^*JTPT ft'ft I 

G3) f?rft ?pft fairer 3^7 *f?j zi&f iflfftt ti«iT ?5ft ft Ftftti 

(ft) $?Tft 3f^Ww 7TF<T WRR'c'fWtl 

( 5 ) *j|fatwd wr ^ 5ft ^r«ftf?T?T 5ft amnft i 

awrwr-V 

4 d*i afl< 

so. 

5^ fafaZJftf ^ JftW/HT 5> 3TG2ytft=T ftfFT 3ft?*ntftfc?ft 3ffa<j5R) 5T t*>457<?) 5ft t^qi ^ ?J<53l7ry ?t ytc£^7T ftft 3ft? Br*)Z£ 

^ atfcto 55# fa53T 5ft 35fT 5*Ptft *£ ^t?FT 3t 5? ^5T ft* to!? ft5 Ffft I 

si. ?pnftr^T?m 

(I) 3r& tt fa>?ft 3T f ft 5>f3t 5T 5 Pfr n3t 5ft ?t5T 7TO Ftcft t ftcB 3ft? Hit 5ft tfr^?T ?tftT ?RF<T Ft grwpTii 

(II) ft55 5ft~a5r£fa>?ft aiRwftfl 5T »ft5ifl zft mkd 5>? fa? anft 5ft faster ft <Kdtfrftfl 5ft d i JtM ^ft?H 3ft? 

?FTft?T Ft 3m?ft i 

(III) ft?t 3Tf?RFTfl 5T Oftfalfl ft* ftTftfft ftt3ra5ft #TT5>W 5> #7Tft ^ ?t ^Tfrft $, ftrR 3ft? faft ^ 

<imivi ift snftft i 

52 . ftcrr^Qr 

faftFft ftcHMM ft 3?T ft?HftT5 5cft5> 5?T ft i^5T5ft 5?ft5> RPf(?«d 3faf?T ^ Ftft ft? ftt<p^T Ftftti 

5F fa» 3Tfft5ft^t 5T q>*tanft 5?T*ft Ftft 5ft qiWR«£ WR ft? 3?T hj? 14 5ft hi?o{ 7 rt(4tei 5ft 

3<ipRn «tRm RitH *ii? 14 ft 5F ^ %1 

ggW -VI 

W»B1 3ft? 5ftlf Ug g l ^T <|H«I 

sa. aprerm 5 > to 

FR RR<4*it 5> HRMllT 3Tt3TdTH 3ftft55T^t ^TT ^jft^TP?t RH(cHR?lt1 W4>l< ^ 3iqcM«t ^ fciy 4ld FftTT •’— 

(55) 3rrarR^ afw?r 

3m f5r <t ( Ift^ r fg i w ) mm 

(ft) f Srf ^ c gn (4tRi^t) smm 

(ET) 3WT01?or 3T55?1?T 

(3.) ftrafa 3IFPI%*W> 3T55im 3ft? ft*t*T 3Pf5iT?| 

(5) U?jtrf JfTOFT 

54 aw'gwfty^^ nfta wa\nflrortt 

Mwttaiil ^raxW ; ?rem5ft Ftfttl 

55. 4*t <ft H*ll Clfcii Ji<i^>Ht ^1? H(' 

3iff»5i^^5PNT^t^5ri?Tyn^5ft?rBCT 

(I) 34q<t)ivi ftJT, 3TR155T? $ <hh ft <^i<ii *i(?I f^i<<i 3TT ?F5 kTT 1 3R 4<ll 5ft aR^lJrti .pi'll fit ftt 0ft5T? ^ 

3T5WT ?t ^T5T 5??ft 5>?ft 5>T ?WPT VTfft5?rft 5> TRT 
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.(H) *FZjrcrgffRTiPitf 3nftR?3niR»reTR7 w3ifN^^^4^^?iOTyTRn^^^^^iTO5P!W»3rr 
TIRxIlfrl 

trrj ti* fts Trf$ 3wr iror giflfcprft tit TpftRrtt ijsototti wipe % ?ft rf 3iRft <wr RRRRanft Rft fwi?wi 
^7 Hfl'I'ifl ^ 15llJ ^ItSfl^S WI ^ ^itim AM 41/f (‘Vll t 

56. 3W61W ^ yiw 3llft R? fWif Itgt ^Wf M? 

3IRRTJ7T R7RTIT ajftwrft tit RjftRTfl. 3TR tW5 jwfc tftRflTT 3FRTITT|5t$ 3T5^7H RTrtt flfcZTT *RIT ft, gift SIR Ri^Tjjft R? 

rtrtt 3rn7 T TT ^njt rf 3rw>w rf 3TTft ■£ ^ rtaiR titi 

57. ft^FITtflR jrfjgSTjftT5T ^ ftl? jhwi gftjjj iff 

arfftRRft tit RRfcrrft sft jurstti ftap sift f$rrr Riwnn 

58. 3jJ»l»W jgBB 

(1) 3lf?raniT TIT RiftRTft RR> Rft ft tjft nR<ifc«i]f R7 12 RRTf ftqgf RPT 3TPT5frRW 3JRRR7T TTRxTT I 

Ri^ TI$fft>Tn»>lIiftwftRtf 3rfEm> RR 3ITR5ft*W 3HHW7I Rift fcBTT 3TT TTRkTT t. 3ft? 

'K’tJ Of 3(1< fft> Rifril 3TRRT17T ^ <l(t) JiqqRVl qi<4 R*lT 3ft? q>l d *l ^ *1(?T oftst oin«ti fft> IRi TR 

ft 3I^RV|R R3R37 u: RRf^3ira^?t3rnTI 

( 2 ) ftfcift 3Tf?ppnft tit RRforft Rft g?ra>f ^rt ^ rcjr <^^57 Rft r> ^teFT 3 itrjRrr> 3TRcbi¥i Rt ^7 RiftR? Riftft tit 
3iT*ft MFT^^H7T7^1?R^ft<!7^ MW^MlRta 3mn?R? MWhl4 tfftl 

3 flS) 3TRTECTft *£ RTR^ ft feift ftx^57 Rtf 3 g?T*£ STTTRfl faft 3TTORJW5 3 TcTcR 7T 3frrft <?ft ft PlfooH! (iftRlft) 
3I<I<»>I7! ft 3Tlft TIT ftft& trfts vjI IlJJfT 1 

(ST) q>4qj-^l ^ HIHc 4 ft t^vTft fM'Si Rft ft \W?> £KI "lift Iei<t *l<! 3 h<?>R*j«P 3<qq>i?j R5t RTlfRT R? {qR>ctll 
3T^»m ft MRqf^cl i^wii RTT tH<T><1l £ I <JP RiRiotif 3)qq>i?i l^lqqH 60 ft RtrfRci HI PI RR>ofll 3TRRR7T iftRT3ft 
3lf?lR<ht ?fftl 

(4) are R jws 3 mm gqrjcm ot-Wrw ( 3 ) (R») ft ttot fttafR?r 3 w<i>b i WTrm -62 ^ 3Tcrf?r 3n?pR*w 
3{<jqTT7! 3fti 63 ^ 3Tft4cf TRFjJ^f 3fqq>l7T ?t> 3»RR<W tft>?ft 3R TO ^ 3iqW7T ^ iTIST R^T 3TT 

59. 3Wyi7T 

PS) ^RT R7 3TT^T7T jfiftl H^i TOT|l 

(1) 3rra^rtt tit ^rj^t R7 t^t ^ 11 Rr ^ f^n? tt^> t^r ^ t^ins ^ 3T^wi ^t rw ■Ftrrrt 

tR?g TI? <tor ^ THT®? # R7 ^RT ^ WTF ^ ^ RtfRTftPRR 3TR5H7T IcRT 3TT 

tH^n I 

(2) SlfEraJrtt TIT TP’tRTfl’ f^5?ft ’ft 7TRTT 3Tl4 ST7T 3TRffT R?^iRl<r>K 3)qqim ft f?Tft Rft 3TWT7T R>t tict<r>* ffc 
Rft R?lqif?TRiT7 378cpRT RiT RTR 6^111 

(3) R*Wlftjq>K 3t<;cm?i R7 qcift qicil 3Tf?WTft TIT qi4qitfl 3WT>T?T R?t 3Wf^ T^ TrTl? ftjft RRcRftjTlf Rift TPT ?qxjk 
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(4) 31 R7RR\ 1989 7TO a>?T 180 Rat aa> aft 3Wf?T sfc f?R 3TWI?T 3#? 1 ORa^t, 1990 ^ 240 R=T ^ 

3Rfgra? aa? ^ W^*n f g | <hK areangr tYRcT fozt on ^cft fti 
(t3) <m Rat vjj TRT 

(I) 3rRyn7t zn ar4ar3t srcr R*hiRw>iz 3 iwrt # Rif 3nt7n 3?r arfter 7t Fa> rf tgf Rzn ^ifmi Rt?t 

^ 3TWT?T J^fSTcT £l 

(II) 3 s ! Alts'll at R'fl a>Y£ c|-j|t? u f ^dll' 3l74ta>T7 RiOTT On 7fa>cTT F Oft aa-RPl^H (2?) (I) aft tfw^qri 3Ft£t7 at 

nFf 9>tl(^ F I 

zjf R> ziR tHfri*H y iTm«m 21 ?tH «*ln 7t ZftJyc ^ R> OxHI ■’itR.T* tM^iq 'I^T SIT rff aF 3m t Rt<n 7t $<h 3Ptl{TT 

at7RTyra>7 7ia>mfci 
6 o. rara> r«i jwggm 

(.1) y <4<r> 3Tf?I7TRt zn a)~4a(tfl a> f?jRnYHl 3<q«M*]/*ifS<l>d 3m<M*[ 3rRr*T 4 7?T R ~1 aft 7t RmmK 4, yc4<n ^tz§7 a4 aft 'Ji-iq^l 
3^7 a> ys 4 H R-J 3m<t>R[ Tod 4 \j}Hl aft 0TIzt4t t 

(2) (3>) ?7T 3*775171 at 7taT 7> Feta* RF 7> f?TF 5/3^^?7^ 373 3*3757*1 TRt 4 ORT R>zn vrilFR RfZt aF 37T zfctzg7 

at aft txrt^irtHi M<t>r?r/Af5chd oraam 4 tar RrTrtf tf ft^aa Rrt nzn f i 

C^T) RRkWI 3m9>i*] /ARtfKl 3177171. RT7T4 3*ftl3n2t zn T^taiTt 44 !R^t 1 Ftt 7T0IT £ zn 7t7T ^ rTR aa tt TTcTr £, 3> RfF 
zklR^frt 3ft7 cZRiaa 3ft fTTflTT 33> TotR ^rf ^tf37 RF 3> tell? 5/3 Ra aft 77 7t ORT 35?t 3ft OTjafrT 3m?4t I 
(tf) ora fSRft 3rfSray7! "zn *4^ii7t g>t ^t ^ ftrtt iqrr 42<if«T f^zn onar |r zn 4 <iwih 4 ^ Ft oncft |r ?ra 37 T ^37 w 
Rttt 4 ^ Fsrsnr zn F2^t7a l^zn nzn t zn aTratt ^ ?t n^ t. 4> nFcY otcY cftot^z ftf 4> ata zra? a tztcB yf 
ftf 4 5/3 Ra a5t 77 ^ fSrRjoHT 3raan?T ort <st 4 aRTTtrf 7t omntt i 
(a) oiFT 3Tftiefit7i zn «h4aifl a5t 3RFf?«jf^ zn Rcfaa oraftSr faRiani oraanTrMfSaHa 3raan?T 4 “t| 7 -Ro 7 T" tft 
4 jtrt nzn smcft ftrRicSHi araarm/ 4f5ebd otwttt ^ ?jt> ?ta n? ort ornt mcY 37ra> 3 r 4 » i 7 i />tf^ ' <»d 

oraanTT art jtRicjkr lo Ra ^ 3TEzrEjta "ro-Ra7T’ ’ 3raf?r ^ ttot ^ 3rai7Ft hr ^ aer Rzit ottrtt i 
aTaj a? Rr RRkttt sraavivi RrafcfRiia nat a> wTzrtfln 37ra>t 7R7a ^ Ttrra Ttffia R4 on 7rar<t e^i 

(I) 3TRraa7t zn antzn^t RRtoftt Mfiaar oraarra zR oraRi at Tt'TR t?zp zR ^7t qfTcrRrcrf mar an ara Ftnr i 
ztR 3Tf?iaa7t zn aafcntf ai^ at ^a> 37t aop Rft^ n^ nrRasai Mflaaa 3raarr?T a> RvTft at aR 7raa 4 ^7t 
aRorRjzrf arar a^4 att abater fa ?Tcf a? ^ TramT t R* 371 ^ RrRoai/ ^ftaiar araynsr ^ant 4 ^ 5^t 3rafSr a? 
3raa?T?T asT R4 ornatt 

(D) yaa a4 4> Ttna RrRr??n RtRor oraa>m/4fSa>rT 3raa>m TRt-jnlrfa; 3 ttr 7 a? nop R^ omat t 

(III) tar art 7 *ftanzf R>7ft RR>oaa> si7T onTt RfWn yana-aa y^aa arz^ Ft RRkttt , 4Ra.d 3 raa>m Rr4 on 
77a5(t F 1 

(IV) RRkTTT/^R^ct araasm a5t 7 rtRt a? ffc7 ^ •^t a7 3n4 ^ aiRiaa^t zn anfarft ^ ^fas ?tt 3rmzr 
an yarar-aa y<^<i a> 2 ^ ^ Rif a^ Tra^ai F R> ara a? Fz^t a? ant ztFa F 1 



. FFT 111—7^4] 


'TTTcT^TTFTO, 16, 2006 (3FTSFFI 25, 1928) 


13055 


(1) Fl«jRri 3?t clltHijI d<f> 3Tft|«r>lTn ?TT ?t4T ft <Tft ftt f?TU 20 R*1 TO RlRxtMi/ftf&JH 3<«ltnH!l TO 

TO tm I 0?ft 3TTOT¥T 180 R*T (W ??RcT Ft ?TTOT fcl 

*(2) TO fTT^fer ?t 3TfftTO# ?TT 4>4*T l t?l 30 Rftf <£ RfWi l/ 4R<»^ 3TTOT3T TOfa ^ ^ 

ft 3ffycf)rtH 18 H^ldl cfr 3TTO5TST cRT mil FtRT I 0*11 3TTOTOT tfft t4<il ft 540 R-ll TO> 4iRl(1 Ft ?TTOTT £ Riel <fa> TO 

?<tfl«w4 Rfixero 3TTOT *fai ftt R4«m-jtMi< 3H?T 3TRft <2RT R? difnci RRxwn TgJZI TO?t RiRjomi yni«i TO y*cjri 
OTHFT Rxji oTT xM«t*ci i % I 

*W<T *T*<W. RoT TOTcTO. 3TTt2fe RViTITOTO RRP! (ftfTOl Win) ^ 3rR?T *l*«m T?R> R08(6) 94- 3TT7 3TT7 ftt RdW 
19-10-2005 3TTCT 'Wllftrf I 
61. agjgjgn; 3 ptcth 

(D arffiro# *tt TOfcirtt TO 3ranqrc®r 3 Ttot?t 3?ft 3iTO«n ft Rft snftft sre 3^^ wr TO£ torrir ottoisi tTr r Ft 3ft? 
?T4 3? 3?lTO 3raRT TO EZJPT ft ??TO |P ?TCTR UlRlTO^t ffRT ftfTOHT 3TTOTOT TO 't/lq’IRrt TOT TOT TOcTT fcl 
3lft|er>iTn ?TT <T>49iill ftft TOp Rft TOft Rlct 3trHi<4i< u i 3TTOTOT 3F>t 3iqRT R>t 4T ftt tMH<4 90 Rd ?TT 3?lTO ?RT Rft tf-lRSl 
3T?f?T ft* ^tTO 360 RR tit 3TfTOi TOT F^ft I 

TOg TO Rt 3TTOTR?» MRffo fr Rft ft 3T6ZJ5T ^ti 3T-JH><d ?t RTOT 3 TRtoR TO d^ltH TO Rx? 720 TTO TO 3WR TOP 
3f?TTUT? , JT 3*qeni«i TOp 9>t! *(<*><11 ^1 

TTfT 3ft? 3Tf£|«l>l^t *TT <p4yi^l ^ft ^*l41 flnitff ^ FFfct qti ^ ST^Rt^T ^ 3TKI?T 3^ 720 Rd ^ RR 3itfTTtfkO| 
3TWT?T Rop tM9>cil ^ 3ft? «0i. 0*11 3 (^hRh ^ct fTR*I, RiRfld <^H 'O 3?T^ Riv RsW «r»i<«f «rO'it I 

(2) FTTO yTftWltfl RpRIRt 4f 3RTSIT RH W 3T^*TI* ^t 3TfETO?t *TT <ti4yitH ^t *4td>l4 R>?ft 3RT TTO? ^ 3TO>m ^ 

Fmr *tt 3*t^ 3rnt 3rarTOwr 3 OT?t?t Fsp ^rror 11 

(3) 3T3nrtrR°T 3^ra>m ^ 3raRr ^ 4t?pr ttw R?t ^ar F^t 3ft? ??r tot? c^sttotft ^t 3wf?r ^t wrr ^crr^fSr ^ 
Rm Rtft jTKFft 4?T# R> 3TFT ?T6TR 3TfTOFft F?T TO ^ t Ri 3T?nOT?WT 3TTOTFT ^t 4}R!^t ?TT Rv?ft 3RT 

t?t chltiUI ?t 3TTR7TO 3ft RP 3TfTOl?t ?TT R>4RT?t eft PTTO^T ^ TO? 2ft. TO RR?T ^ ?TTOT t Ri 3T?nOT?WT 
STRICT =Tft TOPTT 4nH^t5< ^ RlU Fft 3TWI 

*2. 3H<f>f?*W> 3P TOR T TTOT f^ll Jl9«nm 

R>?ft 3TfTOrfl , ?TTTO^rRt^5t terror. ?<w<h, mR^i? Fratro, srFr ft f^>*n 3rfTOT?t ?n ^ rto ?tt RiR<*i R#?t 

oTOH TOft ?TT R??ft 3T^T 3^?<U ^ RUT ft?TT ffti *T**hl* ftt R?nR4«iY ^ 3FJFTT? Rti 5T?T Ruld RRIT 3TF7. 

3ira>RTO 3TTOWT TTOT ftfcW 3TTOT7T Rft ft3|?t ^t 5TT ?TTOft % I 

63 (®) BftR J*l4>l< l 

*(I) TT?jfct 3TTOm^??R ft TO TO ft W: RFtft TO ^?t 3TRf?t lSl?T^ SfaftcT ^ TO Rft 3TRf^ ?n Rft^ 3TTOT 

TptTO 3WETT Rft ^ Rlf^c?ft?l cTO ftg ?ftt^rT ^t TTOrft ft. TOlft 0?rr 3TTOM Rtgcn 3rfTOT?t ?n TOfot# ^ TPjtf ?t3T 3T?f2rftt 
^f?R 12 MFtftt *6 RlU 3TOTO FftTT I 

*H!??T TOTO?. tftoT HHH*I, 3Hf2fo> RFTOFTO fftTO (ftRiR TTTO) ^ 3Tlft?T *I*p«i TT^T R08(6) 94- 31T? 31T? ftt 


RTO> 19-10-2005 3TT7T FfnttftcT I 
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(0) UT^rT 3T cT ^T?T ^ 3Fy y^T7 yft 3Tcj^FT9T *£ Tim 5Tt3T ^TT TFRFcTT t RvrJ yTjfrT 3T^T?T ^ TTUT 

^ i 4Rd 3 py yyrr? yft 3T^chr?T y^T y 4 t yyiy gft omnft sr W ^ Tim ^ yst tsilcniJ RftjoMcr) cbt yymyy 
TTTPy fcimr W ?tl 
63 (ST) 3T?^T?T 

ffcp 3T^m c£ TFT ^U<F ^TT 3 15 Ryt yft 3T^Rr 31<iy>m T<ft3xT RpyT v5fT <H<bd1 £ ^TTT 3TWT?T 3rRl^t 3TSPTT 

MyiiH yft Trpt ^t 3iyRr ^ ^trrr 2 yr? ^ 3 mh*iei fIft 1 

*-^mi y> y^fy? uy4T.311^4141. 3 tr 3tr\ Tfffl3t/42i/3i6(3Ty) 2004-2005 mRm^ trstt 123 / 311 ^ 41 . 12/2004 Rro 

29-05-2004 3TTCT VllP)H RmT *RTT I 

64. 3Td*T?l ^FT mzpicT fNT 

3Tf£rcHT^t yr y^y 'l' fl yft ^ T? yT 3Tp£ yfl Tf^T # y 7?tf W 3'TI^ TPft 3PPFT?T 3TOI Ft oTW^ft I yTrJ Tf? Rfi yR 
3TfSjyy# yi y^faT# y>T '^FT^TcT yt ^fR Ftrft £ cff STPfi *FF£ft yfitRRmf y*t T>Tft TTftmr #tt Tit 3TT 3rfSfcRT?t TH <*,4^ 

gr \ 3TTFft ^ yt TPPI Wm 59 y> 3y RRW? (*6) (4) <£ 3Temfty TTRrrf ttS^rrftpPTT 3T£PFm -<tf 1^®TfrT 3 Ftfft t 

y?rj 3TPt ?TF f^ oTF y^ cfrljy i tfl 3fy> y?t T^T it ^dlRcjd Ftm t rft 3?t STPfc ST7T ?TRR I^Ttyrf^RT? 3FPJTOT y>T 3?yfSr 
^ foiF R 59 ^ jnRPiiiy (yi) ( 4 ) yi aTbditfl'i yRfrRjylf ^ yny? yit tt1?t <I<y. fWT 1 

yr^ yF 'ft Rfryyfaf<n y> tNej # sift f^> ^ ysrirym ^TPht thhi^ y>r 3T t. ftpp 2 ^yft Rfryrfi 

TyriT 3iyyy?T y5t 3?yf?r ^ ten? ^<n 3ftr y^ Ff^ti 

65. 4q« i)iti yft 3tq ffr ^ i ft ZPf ^»T WT ^ll 

Rrt arRrarft ^n yr4yrfl yy arayim yyjr w l^n yyTFl aft? srt appft ftyitfl ^ tgtr «n?r arr t?t ^ y? y^t 3iy^ 
utt y^ y>t TpRT ^nr Rra y^ y? ^ «n?e tf^ ^ ^tpt 3tt^ Tiyy> I^tt yn 

66. 3iyy>m yrrftr site «mrt fH t 

(I) 3Tf?ryytf yr yy^yrfl tSm f?yr arpy yy4w TMm 3 tt^ yiy y» y?rr yy4Ry?r ^ 3?ryy 3ryy>m an?y ?Wt i 

(II) 3rf&yn^ th Myi^l Rrt Ry yryn ^ Rru RyR y^yr yM yy yytf Rftt 3«yn arycFm yy 3Tfrm Ry 

Flmt 

67. »i<fag*r jgjfl 

(1) 3rfSryy?t yi yytyr^I tpf yr? yy^I wy 3?yRr <£ Rry yry fIft yrRfj y? 

<ap) ^^1 ^ ^tny arrt yy ^ Pr^PH <£ Rru yp yy y? yy^wy cr? yi 

(3) aryynTT ^ TfteyiT yp yy y? y?7 tt^ i 

(2) i yydyfui Tryy y>I 3iyRr Rpyyyy? y^ fWT : 

<yr) 3Tf?ryyfl ^ Tfytj ^ Ryrff yft?r?5yT yit iJteyiTTny Ryl 3 ?Ricf yit 3iyRr, aftr 

(2?) y>4y r ^ t ^ Tiyy ^ yjyr ^ Rynt yft ttctt y^t wlsyiv &- Ryl ^ 3tRpr yt 3?yRr 1 

( 3 ) yr re fa r gm ?pm y>I ayffr ^ ^fary aiRtyrRt yr yyfarfl y? yrr yr^ tctr y? ^dicfl ^ a<^THit. tt! 4t yy? Ft. 
yRHRryf c^yrr yry Ftmi 

( 4 ) 3 rfe iyyfl yr yy^yRt y^t y^n-y y>r4y? u i 3iyRr ySt »iumi y> 7 ^ Tryy t jtt^ yy ■& ^i4yRn ^ Ry y>t bIf 
R ytynuFri 
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H<'T^ iff fft «llE ft ^iftolREt 3TEE5T?ft Eft M U I*H <j*1<P quel'llp«| <1H«I ft *1^T Eft I 

(5) eR ^STFTtfTOTf ft Iftftt f^PT WH ft'ikfl 3T s rrPfrfJ?T *T ft clt 3Tf?IE>Tft EfT qjftEift Eft 9>i*Iuf u i 3TEf?T Eft ft 

(6) eR .3ffSjq>)i?l ET Eft 3T5WRJT 77T ft <r>ft 3ft? $-ji a fiRTT ^TfTT % ft mi$ 397Eft ftdfnt 3??Eft ftlT^ 

ftETcft ft Rfiftt PSJPT ET p&fH E7 cfJTt E E>t Ef ft 3ft Eft^ EEftlFP 3TEf?T Eft ft IftH I 

(7) 3TfS*q>l^l ET ^ftElft 5 IE I 3T^ftE ft t^i'iiVif'ui ftft E? ejft^ <r>i<iup u l <1*1*1 Eft R^ll ■Jl IV'II I 

gggt - vil 

IfrfctT 

68 ftfoff fiffr efflT ftfe Tf 

0) Eftf 3iRiEFi^^ri^qi^t3ra^eb^i^ 3ETO 3rfft^EH 1952 (1952 ee 19) $ RRRv 

c£ 3TJ?TT? t^n=TrPT 3HE7E ftET ER eft ftft«E RrRr EE 7T<W ftET I 3TRlEEft ET EfftETft 3fft Sfal fiTTTT ftftST 

RrRr ft R>*n snft Mien .'ms'kR ^m^EtT 3rRiRiffl ft vjyift ft 3F[?rr? ftoi i 

(2) (?f>) Erftqrft RrRr ft? yftM 3 Eeet 3 tRiRspi 1952 (1952 m 19) ft 3Wi! ft sTepfe 3TTft Eift 

3rf£jch,'tT) ETT E>4 Ei<? 1. <JEri -ftErfftEE ftt tTTTT ' 60" gfRI MEd ?TfftT?ft EE wm)*i Emr) gP 'WIErJ ST7T $ET7 'Eft Ei£ 

.) _ ^ 

EftEift ftFFi yV'iprr 1995 ft 3Eftrf urt snifter ftfft 1 

(a) 57T yePR ftET? Eft e^ ftsTE eIeri 16 eehe 1995 ft OETft ftftt 1 


69. 


<W<R 

(1) 

( 2 ) 

mk 


et e^e i tH RnRiRcid 3E (2) ^ 3q?rr7 3q?R ^ ymrr ett wflrm 

t^Rft jrRicrx^n ETT cr>4qi^l ^«y >iH<;i*l Eft ^if3i 'TIT III O^cfl 3TfuR<JH 1972 ^ ^txTTTf Ri*dRiRsid 

gq- Rpi r m ( 3 ) <£ 315 PTT 7 3lt ^ft 3TRTEP ?t, ?W I 

ycEjcfj Efi Fi*d(?if?Sci R*iIcRiT ^ cimEH ^ Rip Mid eVn:- 

(2p) ElMlR^fn W 

(HE) TJT^ T T7 

(IT) t% ■7TETRTT M7 foTTT^ EJTT^T t'E> (JT7T 3T^TTtf^cT Rlf^cTIT 3TflTOT^l ^ 

WTO ^ 3T^7TT7 EF 3IRt ^ET ^ RTP 3T&HT #. ETT. 

(El) 77T Eft RRcR ^ET ^ ER^ ^ ETE IETE EE ^ E7 ET 

(3.) <f?T E^ Eft "^ET Ftft ^ ETE. 9 u 3<MtS9 "^ET 7TETRT Eft u)s<t><, 3TPT R>tffl <r»K«t ^ <i)EI tMMiRl E7| 
tpff^ iff fcfc E^ETET? ^ ERRUT fCIP EU EEtETft 3^ 7TEE ft EM4H Eft 7lf?l Eft ET«d Eft? RfET ETTPET f?TEW 
• ftft ETE?ft ft eftEcE 37T 7ft*1T EE> TTfl fft? ftft ERTET? eft EETE »(E> Eft RtrflE f l(*i g^ fit I 

(II) 3TftjEEft ETEEtET^t EftftEOTETEEftTrfSl.yrftEI’qpt EftEft^ET 3TSJET 6 E^ftft ^ 3Tf?IEiEft EPT^feTPUEj Eftft 

E5T fteTE ftE Fftft. Eft 3TftlE5EE 15 Eftft El ftcR ^ 3TCEmE ftlft I 

E^g TIF TfR- 3ff&EE^t ET E^EltH ft 30 Eft ^ jft&E? Eft^ET^ER eft ft eft EF 3EER El TFT ft 

30 Eft ft 3rRTE> ftET ft ErftEI Eft ft RE? 3Eft ETF ft ftrFT Eft E? ft ^trTfftfE TTfft E5T ETE ftET I 
ET^g EF tftftt JTfSfEEft ft ftEE ft ft? 3EER ^aft SRT RfP EE ftfPT trTE E7 3TTETf?<T ftftlT I 
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4?*r^ "ZJ? ft) R> R>ftl ft> ft*(4 ft vW<;ii ^S) *l«l*ll fcfclj oTlft ^ ^ feUJ ^J, 3t?i«mcll t^lR<j!ri, 

0<4HHPt TIT ftqrr ^RlfftT. ft?1T ’ft HIHdl ft. ft q?ft 12 qftft ft ft?FT ftl, ftrPT (100%), qftir^ ftft cTftT fftftft 

ftft 3ft? WRPFT Hrft 4>T 3ft?T7T ftqil 
70. t ^yw< ^trR 

(1 )««)<?> 7JT 3)4*{! Pi<^Rn ft 7PTZ7 3I^?|J1 III ft R(? W Wft «f) ft tftRcicl *4 ft $ft ft) 3)4*1 PiqixFT 

WR ft) til 40(1 <*Rqi 3ft? t(R ft?TT t^T?T <ffelH 3<H<T>1 3P*T ?®IH *ift ^ rlt 3ft f*t<£tftr( UTfst^iTft ft) d<?> <ti<m 

ftl&l 

(2) ft)^ 3iftJ4>|ft 7JT cftftellft \jft l>q> <IK 3(4*11 Pl4lS WH 3?lf ’JftT ^ 3ft q<T?Tft ft) 1T5 cT3> 31 -JhR *lft ft 

SITOftt 3T«f d<*> fft q? 3f<ft ft) 71SZT ft fen* iMtJ'C *lft cu<rfT fft 7T£ t Tf?^rf*T 4 I«mR<T> ^ 3ft? fftft) ft) qpft) ft 
3Tft|ehlft ?n <T>4tJlft eftt 3nft f*t*1 ItH tF&J f*T ft '§^*T U^K ft qfftlcf'T ft) 3PJHfd *r^T <f) 

snuft) 'Rr?ift fft ft?ft fftftt R<ti<id ft f?iu (f<*> ft) prpitT ft <|fi ?t i 

71. ^H l tKftUM T 

ftftft 3lftlcftrft 7TT efjft'TTft ft) ft fftftl ft) Sftitilcitl TTT ?TR3T ft xt*4l'llciRct (tft'U! 3TT rM<ftct( ^ I 

72. RR<int qi| »I>1^|I«<|<I ,; T 3l1< Mlhyi i 

(1) 3 rezrer ^rq^-fpw q? ftft 3 t^tt tit stR) q>? trr) f sit 3 qftt ?m ft fq fftPraq) ft gqftq) q>) 

7TT fft fftillfftrl q^rft ft fair 3 fm r q<tt Ft I 

(2) ftRfT iH?cft!?. 3R grftt ft) 3?iq?qqKlT ?PT^. ftq> ift WT?f ^ ^ f^T tftRRpft ^m^Tl 

73. R??H 3ft?o!1^friqi 

(1) RR^Midcfl ^ ?rr f^rspT urfteft Rrtct. otRrpt ^v?ft ^t?t? 3t^rit ?pppft crt OTRtr 3ft 3?r ■ 

fftPraqrapf) eft 3rr?ft ?tft ^ qft?q q?cft qg?rq ft ft 3ft? 3R 3rf2i«ftrR«uT 3ft? cftihjiRejT q? ctt^f) , i?i f?rai othtt |r t 

(2) 5^ pKtM*i ^ 414^ 3*T fft^cT 344tff ^ Jl’aftcf R(? W 3TFf?T 7JT qf) qf f?T ftiPi^Hl4<ftl ^ 

vJ4«iy) ^ 3TrTftrf R-Ul *lqi 7JT qft q^ Hl*fl oflUftt I 


-I 

(fftfmq 18 


Rtoi 3ft? q)q*f|qcn ^jftqoiT 

WH . 

R*1 l <q : 

ft..OT^SRT til^uii qr?m/gi?ff) ft 3nqkft HTft)tq ftqi ^ 3rfftqn^) 7TT qp)qT?T ^ WT ft 3ft? 3qq ftgi 

ft ftt ST?r yft?tT qqqfcTZT ift HftfflcT 7TT Rsrfrf 'ft ftft^ g?lft 3Tftfftq m?feft qft qqq^lft. ^cqRroi ?rm yqldH ^VMcf T uft ft 

PlKJlRd 3ft?CbMl/<*>*»fl ! 
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*f 3rpt qtsnJTi <f 3^fT ^ wtf ^ ^pnrr ~m 3SftT lta> tstto itn ^ 7 % •frrsft a?f<NT ^ 

*t>i J ii^ ^ 4^ til'll cRFf?^ 1?fl7 R(ti«r> W 3TMT3T «Pt ^T tft \i«r>c <l*o ,, N/®6'<* , n 3^7 ^T ^5TT 3rR <f>t 

^jn/^fl 3(te *T <ft «i<m K«?> ^ 3TR<M< "% ^£1 ^IT <;«ti4\j| 3lt? ^T.^t J<rn *f> «nlti]«!it: ^ d4^fl ^IT 33 tT 

^ tM I'Ll ilci q i<^ m [e/n ^ Ti<0 ^5T ftA»>>| *hif4 <l>t 3l^((^ 9^H «^>^ J ll/<TiO J fl I 

PtJcIICK 


(Rru^iRcl 


x pT 


^mr 


FfcilSTC : 

^TPT : 

tj^mr : 

rHiqy I'll (HTOT TR^PT? ^ PRImI 3(^<h4 ^4IV) 

3P[?gft - II 
(RRiJH 5 (4) 

vio&tf 3TfE^>rtt ^wunr R^Rtf ^?r*ra wp<t metr uh^ri ^ 1 


nw 

<D 

(n> 

(HD 

(IV) 


?flJJ?ft/ ^. .*p/ 9cft/ ............. Pj^lciRsci uWlI 4*511/ 4X<fl tjj/! 

-q? ffi? 3) f ^ T fga / Ry / f^qqr %j ■ . 

Tig ffrfr Ro i fgd ^3ft? ?&I?T I?5> *Rft / qlrT xjftRd frl 

Tig M arf^xT 3 ftw f?5TIT % ftRRPT qlft / / oftRrT 11 3>t 3T^Tfrf TPT -MT^T floTM £ I 

<nmciRn f&TII 3TH! I 


(2) # tHciURwi ^ yfcTfrr ^RcTT/gRift 3 '^rt srtw ?To7 £ aft? FrgRtr tremcT ^ ^ srtri w ^ *r $ Ttor ^ 

qtiqftfn R>(? 1?TU 3TI7^rcft ^ 11 /^jfll 

R’lfch • . fWHSR 

Ji^ei^l - 111 

Fmra-WPT^lEf^rr 
(RfPm 70 ^f) 

OTFT : 

I^TRF : 

3Ty)e!^Tifci^l.sn^rfacf qp4I°i ^>1 Tfar R^lcKi ^ ^ 1 ^ ^cr^grTt yt^rr <fi<di/^xrfT 

...'.(?2TH) 

.....(|3i<pn) ’tel fiqwi cun %l 


4—379 G1/2006 
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HRcT16, 2006 (3RT?m 25, 1928) 




2. * WR ?| 


* ^4^ 4«IM ^rfTfrl .:. 

(tWH). (Kami) ...GWH) 

W\ Rh I c I RsM 3>R» l 1f ^ 3HHT RfiM ^«IPT trtflKT fifean ITOT ft I 


TTT^nw 

3fl7 R«jPKi ^»t iKpJci 
3>t 

jSWR 


* v^t fiT^'T ftt 3^ ^!TC l 


<bA^l 7F*T ^tar fwr 


<£. '*li<FI 
wm 


fc^c^ft, ft#F 30 ici^K 2006 • 

Ml: v^-15/13/13/5/2006-^t.xjcr ft. 

cFf^t «JtaT (wtrt) ftPm, 1950 % ftPm 95-^ % qfer 
cp^en^t Tn^T <frfJT STftftRFT 1948 (1948 cf>T 34) eft SJRT-46 (2) g^T 
5 T^tT ^ifxbifl* % 3FJWJT 3 ^ 16 2006 cfrte % 

if IWdd eft t frTCTCt ^3 tW ftftw 95-cf> cRJT vJTRN'el' cf^Tft 
ft*TT RrFT- 1954 if PlR^ ftjf^oHI tol ^TRTTO TT^T if PlHfclfeld 


if «JldiRbd <^lrf)iff % nRcjlft cfPJ ft>^ VT i?M. 3T2jW- 

Tur^xim^T^m tt^t^ trrnRT 


f^n 


i. 

2- dmmliw ft=r 

% TR^ WT-T^T, WJ* 
d'lfrfy, ^$T£? 
cTOT I 

TTq 

fef^T if 3TT% oflft 


iWi 




^T. fWF 
PH^W (ft. Tjcfft.) 
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^-15/13/13/3/1990-ft.ift ft. 
to? #? (totht) ftPm, 1950 % ftftzw 95-?> % 

1948 (1948 34) eft ?RT-46 (2) 

3^rT frfrbtfi % 3rj?TO ft H£lPft*l4> ft 01 few**, 2006 % 

to 4 PrRxki eft t ftrnft w ftfftro 95-cf> emT vstoNct cbftrnft to? 
#TT ftm-1954 ft fftftte ftlftr^HI %cTeTm StITOM TO? ft [ftHfafeld 

ftftt ft ftnift>d oqRi>4t % qR'efRl ^ ^tpj ftn? ^nftft, 3i?fa:- 


<M'*? ?TR ?Tf TO TOR? WRT TOR? TOR? ftfH T 

™fer ftntaw, ftnftiH AnftM ftnlditf 

ftli TO*TT 01 ft 25 TO? 

wm ft? 


T^T. 

RiVI+ (ftt.^ft.). 
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• 4 2006 

#72IT : ^.16/53/2003 fg.2 (9 jTT 9) : 35#aT# TO 9#T (gTtTTT# fdfHiW, 

1950 # fdfHilH lOS^ST^T^ma^ yifttlili '^iPRyi* # SJ9H 95# 9* #9tl 
# cb4d l fl TO 9#T #99 9^ #935 25 39#, 1951 3^ ff #53? 4 9Tf# fw 99 
#35c9 # 31-d 1 'H<Li| if cTSTT 961#^!* 3? 3TTct?T #729 1024 (o?I) fcMi* 23.5.1983 
SRT # SlfcMili 3TT# IJ# #Wt 3# 97 if fTI# gTTT fHHfclRskl If3^35t 9T93)f 
3 j 3T57TR #1 Mil#)#* 97 pHHfdRfg frrfST 935 935 gf # fcT9 ^uftblfcl* 

RilcR cTn Rif# # <t)i4ii6^i a?# 335 , # # < 3 # lr, # 3T#5 ttott Riichofn 
397393 ,( 93179 ) sttt fgoff# #g £ f#g gtgrajig sgfgg# 3 # 73T7szr g#siT35# 

3OT 99m 99 9§f 33791 #ffm |# 97 3# 39^1 9993 99 3TT# 95# 9? 
ytfl jH # #9 RjFcdcTII 3lftlct)Kl A 759 # 951# 35# # fclli STlftlcljd 357# ^ 

Sicrcx 95T 3T9 37crflj <^*g 35T.»ii«j 

If. 713# 359R ScT 13.11.2006# 12.11.2007 gfOTTHT 

If. off .397. # 13.11.2006 # 12.11.2007 3T3I97 

It. Tfpg959179# 13.11.2006# 12.11.2007 9#3 

o -, . * ■ 

tr. 3TI<rKI 

T^RhrHI 37T^T 
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^r^Tm-91, f^TPR- 24 W5R 2006 

'Q. i^.T^.3%./3m ^. 'H.f^T.37T./^ /^.T3^T. '3Tf^./Q^3TR/151 /( ) /1686- - 

W. an. .. . . .. 31^# 1 4 vlieelteld WFRT 

a> ftaraar^l 4 ( s*ra> osara ^rt tofrt <&m nar i) aitfartf afon fAfA x*a w^htf vjnaw 
1952 (1952 an 19 ) fcR* ^ff) wm jjatT srfSifann ^ nar it iiri n ^aro ori (2 ^) a> 

3Td4<1 a> feTT* OT^SR f<b*n 1>l 

j^sfta aftm ftfo ongaa ^ ara ^ # fo sari tofrt ^ «*4ifj$ as# 3icni aivwn ar 

iftfo a o 3rera*ft ftn* aftan <ftar # 4 aR<fta vffi<R 4fnr ftna 4n^a> 4tar ^ftn crm ^ 

ft fo ^ tb4ai^ a> fen* a>4arft ftda 4tar *4>H 1976 ftrcf ^4 3 *ra> nram *aftn £ 

*n 4 wr flfa foai nar £ a> 3RFfa ^tantf eirtfi ^ stf&m 3Fj$oi £ I 

3Rf: ara ^jaa 3 t£iPfio aft uri 17- aft V3TORT (2 «) srt war! Titfifcnft «i natn anrft ft? wn vm 
fUcbH / a»^fa afaa angaa aft 3ifSftj*Ri *r.<wr aft RRte wmar a> am a» 
syt# n*ft £,<ft 3rpR*i 4 aarr sf^-ii aft ftuffta ^ ^ ^ ^sfta af^a ftfft 3mpn xyaasm 
3FJ*Jift-l 4 vjfcrlfe a Hr4aj WR1 <6f \3R3> vlfwlfem fft® T»a 333 atyHT a> ft*T 28(7) a> 3Rf4?T 
eftlta afft*a amjaa.afteianaT srt wn warn afr 3nft?r fftfo ^ sfi£ cfta aat aft arafc a> fen* x*4 
i 4 vjna> Hint a> anft arn# 3 raf$r ^ fen* afarai ^ 4aieH ^ ^ nam ar^ f l 


3»^-l 


ai 

■iHKiB 

^IFRT ^1 OFT c5fe ^TCOT 

ilfea 

... Tja/TfC « W'tdi't 3iaKl 

i. 

2/i959/^.^f.i*ei.3n^./T*cnina/ 89 rw<[- 
\ feaia» 04-02-1999 

#FRf OWT ORd fe04. 

(««e^.#./25524) 

01-09-2003 ^ 31-08-2006 

2. 

2/1959/^.^.^./X*aF5nc/89/ Wl- 
1/3637 f^?fa> 04-02-1999 

A^Rt 31^0 ^i44f^ M»l4 

feff4. (^2c^.tf./23838) 

01-03-2001 3 29-02-2004 . 

3. 

2/1959/^f.^.3nt./m^-l/89/ 994 
fcata> 21-03-1990 


24-6-2003 ^ 31-3-2006 

■ 

2/1959/ #T7ef31T^ / /89/ 

nm- 1/994 fenia»: 25-7-2000 

A'H'O i*^i daleWn 

f^o(^^t)4fo/ 27168) 

24.6.2003 ^1 23.6.2006 

H 

2/1959/ 3ft*ercn$ /^^S/ 89/ OFT- 
1/2973 feof<6: 17.8.19*>9 


01.12.01 * 30.11.04 


3T^<q^t-ll 


!. ^JcRT ^«TTW ^ iim A f^^viTcfj (fA\A M^ld ^ w) ^Taf^m fiN^I 

f^fet 3fT^cT cfft ftcT'^RTT #C^TT 3?k ^U cf^TT f^fOT ^ fcTV ^ 

sram ^nr ^ rh^n »rf^ RrR ^ a^tl 

2. Rmt^ ^ f^fOT 34'HT^t cm flrte *TRT ^>t OTTf^T ^ 15 ^n vjft 

^3^ 3?f^RnOTf Cfft g-RT 17 Cfft ^f?TRT 2(a>) 71^ ^ 3Ttffa 

R^?r cfj^rti 
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3. amjflcn 4far aatftn 4> sraraRf 4 foamt am aaar awT, ffaafarart cm sap 

f4nn aiwi, 41 hi 4tf4w cm amra, #3734 am 3iaR"i, Marni am jrorft amrc anf4 
4t t, ?r4 ar4t czrtT cm <r^t fgrar f^crr vsntmi 

4. f44mrcn araama gRT arpt(4d aa4n a£ f4wt atft ^ $44 3fk <n4t 

v5a?4 at?rt£H f^RTT v5f^m am araftw cfft sfft ai^n amftrrRgl <£t «rg^w ^ hm 4 
ajam>t ps mart am arpm ww c4 ajwT w. sa imffrar an4m i 

5. nf4 ap)| cmt^rRt a4 *44^ f4f4 an ajcKi atfM4w ^ 3Ttfto *$g snar f4pfi aWHT ant 

f4f4 ^r £t amRj t, ajaret x*mm 4 f44tf4ra7 f^nm Pnan £ aft f44ta*cn 
arnjflan 4tm aajtn <f> aman 4> wr 4 3?w aw par ^4 ptm 3ita samt war 
3mrwn nracftn nftcia 4tm f4w arp i 

6 . nf4 ^ar aajtp 4> 3i4tn apr^anfM ^4 otcT^i aw <agr4 aarat 4 aft f44tura> 
arFjf^an 4t t TT acpn^i ^ sraftn an4*7Tf44fa4 an-iet^r ofi4t 4 anajf^a aan 4 <jf^ f4>4 wt 
c£t czjcRen f4rar4 tap amhiRait 4> fcis arpjttan 4tm aarffa 4> srtffa aw ajwr 
awt at 3Tfto 3T5^eT £t 4t aatffa 4> 3T#4 3Ppfa f| 

7. aTFjfl^ 4tm a^N" 4 f4>aft aiar a4 £14 |>a 4t nf4 f4>aft <tj4^i>8 ^jag na ^ar a^ffa 4t 
3T4t^ amra aiftr 4 <w # aft a4 cmt^ ^ ^ar 4 at4^ ?t aft pr ^ ^ar a^tn 
c& 3T?ft^ ^tan aft fM^rcp amhmS gft f4f^r mRar/wr f44%aft gft nf^Ta ^ a^a 4tart 
ai%qf ^ ^ama arf^r ^r amro n^rmi 

8. arpjf^ 4tm a^tn 4t ^n44t 4 ^ 4t ara4w amf4ai nf4^ f4f4 3rrpai ^ ^4 

4> f4m a^t f4w an4m 3ffa am! f4aft aransm 4 cmtwrfM 45 f%ar aa yfcf^d 
wm n?4 ¥t at'rnwT #t a4t sHtn nf4^r f4t4 ^ar^ar arw ^4ka 44 4> ^4 
<t>4'tn14^' ^4 3tw c^fecblui aw ^a4 ^r ajfq^cfar 3mara 4m ( 

9. nf4 14 r4 ^Ta^T naT aw ^ <*>4arr4 maaft^ ^ftw 4tm t4w ^ar an^fl^ 4tm a^tn 

fvfRTcrfi a^imi M6ct 3 pht rjct)) ^ 3RfN *T^t a? vjiich ^ an ^aT a<4tn a4 <M4hr 

<t>4^iRn1 apt wtrt ?t4 arraft arf^r at amr ?t ptt 4 aft as f4RJT w aranarr i\ 

10 . jH4 %aft ^rot ^ f4w amfe ^ 4tara t4w an4 4tf4am ^r amrn 3ram>ca a^ 
pnan # atffa qlfeiaft ant awm ?t aWT # ^ as ^>t waft eh 

11. Rr4w grar jftf4w ^ amra ^ fcfa f4^ r 4 ozrffe fma a4t ajarr 4 w ^jar amaart ^ 

wa l44Ridt ^T Rf4cf> ciiRaft cnt 3rf4 a?g 4t ^Rft t4 a4 vjcpai a^^fftn ^ 3Tar4ar ^14 4^ 

ewt ^ amrci m ^ara^rfto f44tvj|cn qa^nn 


qmiii— : «F54] 


W^TTm5(, 16, 2006 (4HJ*Pnn 25, 1928) 


13065 


\2 v>-,M rfF Tcf?fa ^ 30# <TT# t#>#t 'fT^J 3# ^1# W 

ijvi ^jrqrc ftfto ciit^T cf>T #*tt fnr cRq^cn # tot 

sfaR t^Tf? # 4#Tf cjxT ^ mi £t# #cF> *TT£ #tcTC *JPlfS#c( ^TTI 

ftfa sn^Rl (^.4.) 
^ WK *TfTOT ftfa 3TT^rT (^4.) 


^n. q>7.. STST 3FJ*}#I # dficlfeld WFHT 

# Mtwwrl 3 qs^ra wfrt wr om t) uf#q f^rf& xjg u^W vjq^w 3rfcfom, 

i‘>52 (i*>52 qrr i*>) f## ^pr 8 q^id arf&fom w t *# sjrt 17 qft v3q *jrt (2 w) # 
3m4cf T*C # fclTJ 3rr^? fom tM 

qQwj 3fl^«K1 ??T Sid # tiq«ci ^ f<l» vJ«RT WFRT # <&4tir'0 3TcFT 3RI3IH *JT 

iflftlqq *# 3w<i«n fiterj f4*o vifl<n 4)*11 # 'tm 4 SR<ftq \4)«n 4t*n PImh/simm tjcirpr 41*1^ cdw41 
f&fo&s sfi «i^<b #qr g>Tcim^r^f^%^ qpfar# s> fcrcj q rtd rft fteta #qr *<£R 
1976 f## wmn ^crt ti> *>q 4 dsfifd f#m 3ta»fa 7#t&i4 enufi # site 3Pj$<4 

2 l 

3RT: 3IS ddd 3lfaftq*( <£t tJR! 17 <tft dMUNI (2 S>) SRI OSrf rrtddol qn qqtq iR# cWT 
«w *icf*q 3i^q^ II 3 vjfwifed ?mf # arjfiR vfow ftfa 3mpd A ^ mrt dQifad qwcft 
^ wn4t fct® ^ WPRT ^ ^d<b1dl 3 ^t*1 0R1 28(7) ^ 

4tcT 5RH ^ t H2JI 3TJ^4t-l 4 vitccffed 3mfa ^ feT^ vT^rl TmTcR ^ ^ 5^R ^ t\ 

*3S&1 


56. 

TOltWI cRT qw, WHf cRT «bl« ^i*UI 

^j£ S» ^TR 

i £ W IR 

31^ftd q^RT 

1 

^Rt t^?R PTc^‘ «)^<R 

fcrfJr. ^nf^or-74 j ioi. q.i.i 
3v^.4t./24232 

01-09-2002 ^r 31-08-2005 

4t*0 d5) '«j*jl^«6 

4t*U TffuRT 

2. 

_ 

^r 3 cflcnrq41 ^sRi qf.fcft^f tbVdqnm 

700091. ^5c^.4t./29255 

01-04-1997 ^ 28-02-2006 

'4Vd'i 41oi P)*io <i5) 

4t-HI TffuRT 

I 

q^iWl ra^ofT Ocdi inf ^c8-s4) 
tfWldl-17 . ^o^. 4I./19810 

. 

01-04-1997 28-02-2006 

'4t<H 4tdl q»l 

#HI TffuRT 


*1*d , d cwm »'4 Ill.leiW. ^[I4d-ti>lcl«i>wi, 

c|»3cH<bldl-700019. Sec^. /42024 

01-09-2004 ^1 31-08-2005 

cH^IM ^eira^l ei4 

4tcH #07 # ^ ^ <IMM 

V d^Rl ^7 #*TT ^W4# 
forfil. g?f 70^c6 #qr 
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arfgtft-n ' 

i wmii tost A RRro? (RtR qqR tttto RRto> tot w) to!?r RRq 
qRsq RR Rr Rtft RcrRito AA\z\ affa din Rra zw R^sri R R\ r Rtt 
^RqR STO cf)W Rt RRR RRq RR smjTOT TOq- ^FF4 AA RfcR? q>R | 


2. RRujcb RRaFT qqRt TO qRtq? TO Rt TOTTfR R 15 Rq R RtcF TOR TORT of) 
RRR TO 3 >R 3 {RRqH cfft STRT 17 q?t TOTO 2 (cf>) TsTTO R 3 TSfR TORT-TOFT ^ 

R3?I q^tl 

3. TOff|q> R*FT *RR/q|oHoT TOTO Tfl zA qftcR RTO TO>R R ITM’T A RrtR 3TTOR 

R^?Rt TO W TOTT, RkRtR TO JT^cT fRqi TOTT, R*TT rftRTOT TO TOR, RmR TO 

3roq, Rftarn to qniff to tor mfA *ft #, ?R err & toA rR to tof RRtotv sri 
Rrt qrr^m 

4 . RRvqq> wr to araRRd Rii^Rcb Rqr to>R R RqR cpfr -qq> qR Rk to <rR 
to*R RRtqq Rrt orRFn era RRtqq Rt qR cren qR-orfM cjft ^pr^n R) qraT A 

*fsq raRt cf>T R ^tott to to q^rer ^Vtti 

5 . qR q>Tf TOfoifl Rt RRq RR to \rad cqRRror R 3RR ^ qrro fRR m Rt 
qfRq RR to q^et ft wi i, torR mw A RRRrd fRqr tott # eft Rtoto> 
qFjffro Rro ^R/^Mivtf qefRTRT qq qftqq Rro ^RR R toto R wr A mz\ qrq 
ejRd qR eftrn 3iR vFdRt toto 3pw RRtof toIR qftqq #ro Rror/qi^T \ t rrtrt 
oRrt Rro totoR RtR&s ^rarrf 

6 . qR R 3r#q qqRifM cF>r gqqsi enq zzjA wR # R RRqra^ 

qpjf|q> Rm ^R/qiorrw ^enqRT ^q zA RRq Rra ^RR R 3RR ^qTfMRt ^q^rar 
rtR ^r qn$%q> wr R ffe RR qrR Rt ezramr q>Rr, RrR fR qRqrfM R Rrq 
qpjRqj Rm ^RR/^mtoT w^r ^ qR RRq Rra ^RR R qRq rrt ^qqy enR R 
3 ^rq> 3 FJ^eT R oft ^ffR R qefR 3 R^q f I 

7 . wjjfg# ^Rt raRr/«fiufior ^cfraRi yr u|Rq Rqr ^ Rr# to R p A\ 
qR RRt qRen^t q>t ^5 q? ^q ^Rr R qtfR qro to # R qft qRwi^ Ri 

qm ^ ^Rq R R to q? TOd ^Rtq R 3 ?Rq Rqr R RRto> q?^qr^ Rt RR 
qrftq/qm RSRiR Rt qf^R R w\ RR qRrR R qqqY R^t za tor 1 

8. qpjRm Rqr ^RR/tort ^rtto qq RRq Rqr ^RR R to 4 R ^ Rtf R qRqq 
toRcT RRq qft^r RR qjgqd R ^ arjRqq R fRq q^t fRqr toRt Rt? tot fRR 
R^rmq R toRRM R fR r qfR^cr qqra q^ Rt qqraqr R q# atRq qfRq RR 
3TRjqq 3rqqT qrjRqq ^ R ^ qqRnRR q>r 3rqqT ^fRRRT q>R to ^fRi^qn 
3rqqqRm 
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9 • Trfc rfrt wmi <£ R*fRr$ R^fto FftRT ftR f^FR r?jJ%r sFTr 
RoTRTR FftRT 4tR R*Rft <£ 3TFTTFT ^cHRRT erf FffrR <ftR 

f^RRt WRT R?et 3RR fetft t, 3T^tF ^ ^ FTRTT ^ R ^Tf Rffa ^ 
R*fRfM Rt TTTR ^ Reft ^ftr ^ RF ?t ?fr ^ f^RT FIT ^TRFT #1 

10. Tj|^ feRft RRUT R?T v3R f^TR cll^ ^ f^FFl R^ Tftf^RR RT FRRT 3 RTRcT ^ 
FTTR # 3^? Rfcnft Rt RWcf ?t FTJrn t T5c r Rt <T>] FJTcft t\ 

1 1. f^FTtFfR URF jftf^RR <T> FRET cF> foR fcfR Rt RfftfF RH cjff <^|| RT ^cf RRRt <T> 
RTF f^ftrrft R ferfSTR RfM T|R 4t Rft Ft eft RTF RfftH ^ 3FFfc[ RF #R 

RTFt <£ RfRTO RT RRRfTtR WtFfR R FtR | 

12.. RTF RTRFT R FRT F f^TiftFTR RJT FT)tF R rR«T 3TFt rR feRtft FFF7 Rt FR FtF q? 
FF WR RF f'YRR/fRRR RfM R1 #R fF ^ TRRI cTcqven F FF1 RFR R?Ti F 
HTRftF viftcR 41 FT f^7R/'6lWvjf TfeTFFR vtft<H «ft*TT ORpft feTf^g F 4tR fR Rlftl SIR 
^ ^ TfR FTF r£ ^flefR ^FTfRR RRT I 


^t. IT^ff 

WRP FfFR ftfa STT^Rf (ij.&) 
^ RTT FfFR ftfa 3TT^Rf (tj. ) 


5 - 379 G i/2006 
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ARYAVART GRAM IN BANK 
(Officers and Employees) 
Service Regulations- 2006 


In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) 
the Board of Directors Of Aryavart Gram in Bank after consultation with the Bank of India, being the 
Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous 
sanction of the Central Government hereby makes the following regulations namely; 


PRELIMINARY 


CHAPTER-1 


1. Short title, commencement and application 

i) These regulations may be called Aryavart Gramin Bank (Officers and Employees) Service 
Regulations, 2006. 

ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

iii) They shall apply to every officer and employee of the Bank. 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent 
as may be specifically or generally specified by the Board to: 

a) person employed temporarily on daily wages or to such person engaged on contract. 

b) a person on deputation from Sponsor Bank or the Central Government or the State Government or 
any other Organisation. 

2. Definitions 

In these regulations, unless there is anything repugnant to the subject or context - 

a) 'Act' means the Regional Rural Banks Act, 1976 (21 of 1976). 

b) 'Appointed date' means the first day of September 1987. 

c) "Appointing Authority' means the authority prescribed in Regulation 5(1). 

d) "Regional Manager” means an officer holding the charge of a particular Region for the time 
f being. 

ek "Bank” means the ARYAVART GRAMIN BANK established under Sub-Section (1) of Section 3 
Y>. of the Act. 

f) Board" means the Board of Directors of the Bank. 

g) "Branch Manager" means an officer holding charge of a branch for the time being. 

h) “Calendar Year" means the period commencing from the 1st day of January of an year and ending with 
31st day^rf December of such year. 

i) "Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees. 

j) 


“Duty” includes: 

a) service as a probationer; 

b) period during which an officer or employee is on joining time; 
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c) period spent on casual leave, special casual leave duly authorised by the 
Competent authority; and 

d) period spent on training while in service. 

K) “Emoluments” means the aggregate of salary and allowances, if any; 

l) "Employee” means a person appointed to any of the posts specified in regulation 3 (a) (2) and (3) and 

includes such employees whose services are temporarily lent to other organisations. 

m) "Family" means and includes the spouse of the officer or employee (if the spouse is also not the 

officer or employee of the Bank) and children, parents, brothers and sisters of the officer or employee 

wholly dependent on the officer or employee but shall not include a legally separated spouse. 

n) "Officer” means a person appointed to any of the posts specified in Regulation 3 (a) (1). 

o) “Pay** means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations. 

p) "Salary” means the aggregate of pay and dearness allowance. 

q) "Sponsor Bank" means the “BANK OF INDIA” and 

r) “Senior Manager” means an officer not below the rank of officer in Scale III holding charge of a department in Head 

Office / Regional Offices. 


CHAPTER II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES. APPOINTMENT. 

PROBATION AND TERMINATION OF SERVICE 

3. Classification of Officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A- Officer cadre 

i) Scale I 

ii) Scale II 

iii) Scale III 

with designation in relation to any of the following scales 

i) Officer 

ii) Branch Manager 

iii) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval of 
the Central Government. 

(2) Group B- Clerical cadre 

Clerical staff, namely Clerk-cum-cashier, Clerk-cum-typist, Stenographer and such other categories as may be 
specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group Cr Subordinate cadre 

Subordinate staff namely Messenger, Messenger-cum-sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. , 

(b) . Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 

categories of the officers or employees serving the Bank. 
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4. Temporary employees: 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time, engage persons in Clerical 
Cadre and/or Subordinate Cadre on adhoc and/or temporary basis for a period not exceeding 60 days in a year 
to meet any exceptional need or circumstance. 

Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be 
the Appointing Authority in respect of employees. 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the 
Appointing Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the central 
Government in terms of Section 29 of the Act & save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank shall be required to 
produce a certificate of fitness by the medical authority as may be prescribed or re-cognized by the 
Bank. 


(4) (i) Disqualification -No person: 

(a) who has entered into or contracted a marriage with a person having a spouse living. 

or 

(b) who having a spouse living, have entered into or contracted a marriage with any 
person shall be eligible for appointment to foe said post 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under 
the personal law applicable to such person and the other party to the marriage and that there 
are other grounds for so doing, exempt from the operation of this Rule. 

(ii) Declaration , 

Every officer or employee on his first appointment in the service of the Bank shall furnish a 
declaration about his marital status as per Schedule-ll 

6 . Scales of Pav and Allowances 


The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government, from time to time, 
under Sub-section (t) of Section 17 of the Act. 

7. Commencement of service 


Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him. 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8 . Probation 


i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year, 
which shall be extendable by the Appointing Authority a period not exceeding six months. 

iii) An Officer promoted in higher scale shall be on probation for a period of one year, which shall be 
extendable by the Appointing Authority for a period not exceeding six months. 

iv) (a) An employee directly appointed in Clerical or Sub ordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in subordinate Cadre promoted to a post in clerical cadre shall be on probation for a period of 
six months, which shall be extendable by the Appointing Authority for a period not exceeding three months. 
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v) Probation period in case of an officer or employee shad be liable to be extended within the permissible limits 

to the extent of extra ordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 


9. 


Confirmation 

0 


10 . 


An Officer or employee shall be confirmed in the Bank's service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not lit for confirmation in the said post. 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving 
one month's notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank's service he may be reverted to the 
post from which he was promoted. 

Termination of Service bv notice 

1 ) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice 

in writing to the Appointing Authority of his intention to leave or discontinue his service or resign, 

(b) The period of notice required shall be:- 

i) Three months in the case of an Officer and 

ii) One month in the case of an employee 

(c) In case of breach by an officer or employee of Sub-Regulation (1) (b), he shall be liable to pay to 
the Bank as compensation, a sum equal to his pay for the period of notice required of him. 


2) 


Not with standing anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the 
Bank without the prior approval in writing of the Appointing Authority and any notice of resignation given by 
such officer or employee before or during the ^disciplinary proceedings shall not take effect unless it is 
accepted by the Competent Authority. 


Explanation: 


Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation if he has been placed under suspension or any notice has been issued to him to show cause why 
disciplinary proceedings should not be instituted against him until final orders are passed by the Competent 
Authority. 

11. Superannuation & retirement 

1 ) (i) An officer or employee shall retire on completion of 60 years of age. 

Provided that the Chairman may at his discretion, on recommendation by the Special Review 
Committee as provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time 
after completion of the 55 years of age or after the completion of 30 years of the total service in the 
Bank which ever is earlier. 

Provided further that no officer or employee shall be retired under this Sub Regulation unless 
notice in writing has been served on him at least three month in case of an officer and one month 
in case of an employee in advance or an amount equivalent to three months pay in case of an 
officer and one month pay in case of an employee shall be given to such officer or employee in lieu 
thereof. 

Prowled also that an officer or employee aggrieved by the order of the Chairman, as provided in 
Sub-Regulation (2), may within one month of the passing of the order give in writing a 
representation to the Board against the decision of the Chairman and on receipt of such 
representation the Board shall take a decision within a period of three months. Where the Board 
decides that the order passed by the Chairman is not justified the concerned officer or employee 
shall be reinstated as if the Chairman had not passed the order. 


2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of 
the Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation 
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(1). Such committee shall, from time to time, review the case of each of. such officers or employee^ and 
make recommendation to the Chairman. 

Explanation: 

For the purpose of this Regulation the Officer or employee whose date of birth is first day of month will retire on 
♦ superannuation on the last day-of the previous month on which he / she completes the age of superannuation. The 
officer or employee who attains the age of superannuation on a day other than the first day during a calendar month 
shall retire on the last day of that month. 

CHAPTER III 

Record of Service. Seniority. Promotion and Reversion 

12. ?f Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise 
seniority lists within a Cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such 
instructions and guidelines as may be issued by the Board from time to time. 

ii) The seniority-lists shall be reviewed and updated at such intervals as may be decided by the bank and 
circulated amongst the officers or employees as the case may be. 

■ii) a) Fixing of Inter-se Seniority 

i) Group ‘A’-Officers Scale III- Criteria 

The inter-se seniority of Officers shall be reckoned with reference to their date of promotion in that 
cadre /grade/ scale 

*i) Group ‘A’-Officers Scale II- Criteria 

The same procedure as that of Officers’ in Scale III shall be followed- 

iii) Group ’A’-Officers Scale I - Cnteria 

t 

The inter-se seniority of Officers shall be reckoned with respect to the rank allotted to them under 
Batch concept at the time of selection, irrespective of Individual Officers’ date of joining. 

iv) Group ‘B’-Clerical Cadre- Criteria 

The intense seniority of employees shall be reckoned with respect to the rank allotted to them 
under Batch concept at the time of selection, irrespective of Individual employees’ date of joining. 

v) Group ‘C’-Subordinate Staff - Criteria 

The. seniority of employees in Group ‘C’ shall be reckoned with to their date of joining in the 
services of the bank. 

b) Where there are two or more promotee officers or employees of the same length of service in that 
cadre or scale their seniority shall be reckoned with reference to their seniority in the immediately 
preceding Cadre / Grade / Scale 

(c) Where there are two or more promotee officers or employees having the same length of service in 
such preceding cadre/scale, their seniority shall be determined with reference to their seniority in the 
immediately preceding cadre or scale, as the case may be. This procedure may be followed upto the 
lowest Scale / Cadre in which all the Officers and employees joined or promoted. 

(d) In the case of 2 or more Officers / employees have same length of service in all the preceding 
scales / cadres then seniority will be determined on the basis of date of birth of such officers and 
employees. 
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(e) Wherever there is delayed Confirmation due to extended probation period the concerned officer / 
employee would go at the end of the batch. Similarly in case of loss of pay, the service code provides for 
treating the Loss of Pay period as loss of service by number of days the employee is on Loss of Pay. 

iv) The inter-se Seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in the 
service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of 
Economic Affairs, Banking Division, New Delhi, letter No F.2./17/79-RRB dated the 29 April 1980 are adopted by the 
Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the then existing 
Branch Managers. 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11-3/90-RRB (I) dated 22 February 1991 shall remain the same. 

v) The inter-se seniority of officers or employees directly recruited in,a batch to any cadre or scale shall be reckoned with 
reference to the rank allotted to them at the time of their selection. 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre. 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed by 
the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee, who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 

CHAPTER- IV 



16. Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, 
be directed by any person or persons under whose jurisdiction, superintendence or control he may for the time 
being, be placed. 


Liability to abide bv the regulations and orders 


Every officer or employee of the Bank shall conform to and abide by these Regulations, and shail also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or 
persons under whose Jurisdiction, superintendence or control he may, for the time being be placed. 

Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge directly or indirectly any information of a confidential nature either to a member of the public or to the 
Bank’s staff, unless compelled to do so by Judicial or other authority or unless instructed to do so by a superior 
Officer in the discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No.I. 

Obligation to Promote the Bank's interest 


Every officer or employee shail serve the Bank honestly and faithfully and shall use his utmost endeavor to promote 
the interests of the Bank and shall show courtesy and attention in ail transactions and dealings with officers of 
Government, the Bank's constituents and customers. 


ribution to Press. Radio etc. 


No officer Or Employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
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Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any 
document, paper or information, which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business. 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendiary or 
honorary without the previous sanction of the competent authority; 

Provided that an officer or employee may, without such sanction undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social 
character, subject to the condition that his official duties do not thereby suffer. 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent Authority. 

Explanation 

i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade of 
business or owns or manages insurance agency or commission agency. 

ii) Canvassing by an officer or employee in support of the business of insurance agency or commission 
agency, owned or managed by a member of his family shall be deemed to be a breech of this Sub- 
Regulation. 

iii) No officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is 
required to be registered under the Companies Act, 1956 (lof 1956) or any other law for the time being in 
force or any cooperative society for commercial purposes. 

Provided that an officer or an employee may take part in registration, promotion or management of a 
cooperative society registered under the Cooperative Societies Act. 1912 (2 of 1912) or any other law for 
the time being In force or of a literary, scientific or charitable society registered under the Societies 
Registration Act 1860 (21 of I860) or any corresponding law in force. 

iv) No officer or employee shall accept any fee for any work done by him for any public body or any private 
person without the sanction of the Competent Authority. 

22. Officer or employee not be absent from duty without permission or be late in attendance 

i) An officer or employee shall not absent himself from his duties without having obtained the permission of 
the Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a 
proper medical certificate. 

ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be 
entitled to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to 
such disciplinary measure as tee Competent Authority may impose. 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the 
Officer or Employee has remained absent or overstayed Ns leave under circumstances beyond his control 
and direct teat such absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous sanction 
from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager in other cases. 

24. Prohibition to accdot gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person 
acting on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or 
employee. 

(ii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry 
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or 


(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case 
may be, any dowry. 

Explanation: 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 
(28 of 1961). 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bonafide 
investment of his own funds in such manner as he may wish. 


Explanation: 


Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall be 
deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings borrowings and investments 


(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his 
family under a pecuniary obligation to a broker or a money tender or a subordinate officer or 
employee or any person, association of persons, firms, company or institution, whether 
incorporated or not having dealings with the Bank. 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the 
case of a purchase of scrips or delivery in the case of a sale. 

(iii) incur a debt at a race betting. 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such 
constituent in the purchase or sale of bills of exchange, Government paper or any other securities 
and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in 
such capacity another person from loss except with the previous permission of the Competent 
Authority. 

Provided that an officer or employee may give to or accept from a relative or personal friend a 
purely temporary loan of a small amount free of interest or operate a credit account with a bonafide 
tradesman or make an advance of pay to his private employee. 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of 
which he is a member or stand as surety in respect of a loan taken by another member from a 
cooperative credit society of which he is a member. 


(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his 
position half yearly on the 30th June and 31 December and shall indicate in the statement the steps he is 
taking to rectify tvs position. An officer or employee who makes a false statement under this Rule or who 
fails to submit the prescribed statement or appears unable to liquidate his debts within a reasonable time or 
applies for the protection of an insolvency court shall be liable to dismissal. 

Explanation 1: For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 

liabilities, exclusive of those which are fully secured, exceed bis substantive pay for twelve months. 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable time if it 
appears, having regard to his personal resources and unavoidable current expenses, that he will 
not cease to be in debt within a period of two years. 


27. 

Movable, immovable and valuable property 

(1) Every officer on his first appointment shad submit a return of his assets and liabilities giving fun particulars 

regarding: 


6—379 G1/2006 


13076 


THE GAZETTE OF INDIA, DECEMBER 16,2006 (AGARAHAYANA 25, 1928) [Part III— Sec 4 


(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or 
mortgage, either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarty owned or 
acquired or held by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him and: 

(d) debts and other liabilities incurred by him directly or indirectly; 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations 
come into force shall submit a return, in terms of this Regulation within three months of Coming into force of 
these Regulations, the return being with reference to the assets and liabilities as enumerated above, of the 
officer on the date of these Regulations come into force. 

(2) Every officer shall submit a return of the immovable / movable property to the Bank as on as 3isi March of each year 
before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose ot any immovable 
properly by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
member of his family. 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official dealings with the officer. 

Or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned or held 
by him either in his name or in the name of a member of his family if the value of such a properly exceeds 
Rs.10000/-. 


Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is: 

(a) 

h a person having official dealing with the officer. 


wit 


or 


(b) 

otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing Sub-regulation the Competent Authority may at any, time, by 
general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any 
member of his family as may be specified in the order and such statement, if so require by the bank, include the 
details of the means by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

No officer or employee shall enter into, or contract, marriage with a person having a spouse 
living, 

No officer or employee, having a spouse living, shall enter into or contract, a marriage with any 
person, 

Provided that the Competent Authority may permit an officer or employee to enter into or 
contract, any such marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

Such marriage is permissible under the personal law applicable to such officer or employee and 
the otter party to the marriage; and 

there are other grounds for so doing. 

(2) An officer or employee who has married, or marries, a person other than of Indian nationality sha* 1 
forthwith intimate the fact to the Bank. 


( 1 ) (») 
00 

(a) 

(b) 


o 
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29. 


30. 


31. 


Officer or employee arrested for debt or on a criminal charge 


0 ) 


( 2 ' 


(3) 


An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under 
suspension from the date of his arrest, or as the case may be, of his detention, upto such date or during 
sucfi period as the Competent Authority may direct. 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence 
allowance as specified in Regulation 44. 

Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of 
his pay and allowances which shall be made according to the circumstances of the case, and in the light 
of the decision as to whether such period is to be accounted for as a period of duty or leave. 

Provided that full pay and allowances shall be admissible only if the officer or employee: 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from 
detention or his detention being set aside by the Competent Court, that he had not been guilty of 
improper conduct resulting in his detention 

(a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in 
Regulation 38, if he is committed to prison for debt or is convicted of an offence which in the 
opinion of the Competent Authority, either involves moral turpitude, or has a bearing an any of 
the affairs of the Bank or on the discharge by the officer or employee of his duties in the Bank, 
the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or 

, conviction and nothing in Regulation 38 shall apply to such imposition. 


(4) Where an officer or employee has been dismissed in pursuance of Sub Regulation (3) and the relative 
conviction is set aside by a higher court and the officer or employee is honourably acquitted, he shall be 
reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his 
having .been arrested for debt or on criminal charge or to his having been detained in pursuance of any 
process of law, the provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as 
so applied, the officer or employee shall be treated as having absented himself without leave or as the 
case may be over-stayed otherwise than under circumstances beyond his control. 

Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 

member for a Municipal Council, Zila Parishad, District Board or any other local or legislative Body. 


Prohibition against joining certain Associations, strikes etc. 

(1) No officer who is not a 'workman' within the meaning of the Industrial Disputes Act, 1947 shall: 

(a) become or continue, to be a member or office bearer of, or be otherwise directly or indirectly 
associated with, any trade union of the employees of the Bank who are 'workmen' within the 
meaning of that Act, or a federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the 
conditions of service of any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ’workmen 
as aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or 
post. 


(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations 
with foreign States, public order, defamation or incitement to offence 
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32. 


33. 


4 


34. 


Giving evidence 


(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence 
in connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i) no officer or employee giving such 
evidence shall criticise the policy or any action of the Centra! Government or of State Government or of 
the Bank. 


Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment 
held in his honour or in the honour of any other officer or employee. 


Provided that nothing in this Sub-Regulation shall apply to; 

(a) A farewell entertainment of a substantially private and informal character held in honour of the 
officer or employee or any other officer or employee on the occasion of his retirement or transfer 
or any person who has recently quit the service of the Bank, and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or 
employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any 
officer or employee to induce or compel him to subscribe towards aqy farewell entertainment. 


(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate 
or lower cadre Officer or amployee for the entertainment of any officer or employee belonging to 
any higher grade. 


Canvassing 


No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interest in respect of matters pertaining to his service in the Bank. 


35. Subscriptions 

No officer or employee shall except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 


An officer or employee shall: 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any 
area, in which he may happen to be for the time being. 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course 
of his duty and shall also take due care that the performance of his duties at any time is not 
affected in any way by the influence of such drinks, drugs or materials. 

(c) Refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) Not appear in a public place, in a state of intoxication. 

Explanation : 

For, the purpose of this Regulation public place means any place or premises (including clubs, even 
exclusively meant for members where it is permissibly for the members to invite nonmembers as guests, 
bars and restaurants) to which the public have or are permitted to have access, whether on payment or 
otherwise. 

37. Sexual harassment 


No officer or employee shall commit any act of sexual harassment of women at work places. 
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Exoianauwi 

For the purpose of this Regulation, ’sexual harassment 1 includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as: 

a) Physical contact and advances. 

b) Demand or request for sexual favours. 

c) Sexually coloured remarks. 

d) Showing any pornography or 

e) Any other unwelcome physical, verbal or non-verbal conduct 
of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts debimental to the interests 
of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of 
misconduct, shall be liable for any one or more penalties as prescribed hereinafter: 

1. Officers 

(a) Minor Penalties 

(i) Censure 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

/ 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or 
any pecuniary loss caused to the Bank by negligence of breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service, which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation: 

The following shall not amount to a penalty within the meaning of this Regulation: 

(i) withholding of one or more increments of an officer, on account of his failure to pass a prescribed 
departmental test or examination in accordance with the terms of appointment to the post which he holds. 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness 
to cross the bar. 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which, he 
may be eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings. 

(v) reversion to a lower grade .or post of an Officer officiating in a higher grade or post, on the ground that he 
is considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds 
unconnected with his conduct. 
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(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post 
during or at the end of the period of probation, in accordance with the terms of his appointment or rules, 
or orders governing such probation. 

(vii) reversion of an Officer on deputation to his parent organisation. 

(viii) termination of service of an office r- 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the 

expiration of the period for which he was appointed, or earlier in accordance with the terms of his 
appointment. 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or 
agreement, and 

(c) as part of retrenchment. 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clause (i) to (iii) 
of clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of 
lapses against him and given an opportunity to submit his written statement of defence within a specified 
period not exceeding 15 days or such extended period as may be granted by the Competent Authority 
and the defence statement, if any, submitted by the officer shall be taken into consideration by the 
Competent Authority before passing orders. 

Provided further that no order imposing any of the major penalties specified above shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the 
charge or charges being formulated in writing and given to the officer and enquiry held so that he shall 
have reasonable opportunity to answer the charge or charges and defend himself. 

Provided also that an enquiry need not be held if; 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the 
punishment of removal or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

II. Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him. 

(iii) withholding of increment for a period not exceeding 6 
months. 

(b) /Penalties for major misconduct 

(i) fine 

(ii) withholding of increment(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has 
reached the maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment. 

(vi) dismissal 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made 
except by an order in writing signed by the Competent Authority and no such order shall be passed 
without the charge or charges being formulated in writing and given to the employee and enquiry held so 
that he shall have reasonable opportunity to answer the charge or charges and defend himself. 
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Provided further that an enquiry need not be held if; 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and 
the punishment for which he may be liable for such misconduct; and 

(iv) the employee makes a voluntary admission of his guilt in 
his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority; 

a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been 
established in the Court of Law or Court martial or 

b) where the officer or employee has been convicted on a 
criminal charge or 

c) where the officer or employee has been absconding or 

d) where it is for any other reason impracticable to communicate with him or 

e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38. 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so arq 
recorded in writing and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer, against whom the proceedings are instituted and in 
the case of an employee to any Officer. 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two Officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of 
them and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the 
Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority in respect of the Officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges against both of them and the delegation 
of power to enquire under Regulation 40 and the procedure, with the exception of the final order shall be in favour 
of the same enquiry officer. ~ 

42. Corrupt Practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely: 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he 
has committed an act of criminal misconduct or where the investigation and proof of the 
allegation would require the evidence of persons who are not officers or employees of foe Bank 
or where, in the opinion of the Chairman, the investigation into the allegations cannot be 
conveniently undertaken by foe Bank, the investigation into the allegations may be entrusted to 
the Central Bureau of Investigation or the Central Vigilance Commission or such other Authority 
as may be approved by the Chairman; 
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(i<) If after considering the report on the investigation, the Competent Authority is satisfied that there 
is a prima fade case of instituting disciplinary proceedings against the officer or employee, he 
may send the investigation report to the Central Vigilance Commission or such other Authority as 
may be decided by the Chairman from time to time in this behalf, for its advice whether 
disdptinary proceedings should be taken up against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the 
case may be, the Competent Authority is of the opinion that disdptinary proceedings should be 
instituted against the employee concerned, then, the enquiry under this Regulation may be 
entrusted to a Commissioner for Departmental Enquiries or any other person who may be 
nominated by the Central Vigilance Commission for this purpose. 

(v) The Enquiry Officer shall submit his report to the 

Competent Authority and the report shad be forwarded by the Competent Authority to the Central 
Vigilance Commission for its advice as to whether the charge or charges, as the case may be, can 
be considered to have been established and the penalty or penalties to be imposed under 
Regulation 38. The penalty or penalties to be imposed shall be dedded by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation - An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of 
criminal misconduct as defined in Section 13, 14, 15 and 16 of the Prevention of Corruption Act, 1988 or he has 
acted for an improper purpose or in a corrupt manner or had exerdsed or refrained from exerdsing hts powers with 
an improper or corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission of' 
the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) All officer or employee under suspension of a charge of misconduct who attains the age of superannuation, 
shall be deemed to be in service even after the age of superannuation for the spedfic purpose of 
continuation and condusion of the disdplinary proceedings and issue of final orders thereon. Such 
suspended officer or employee shall not be eligible for any subsistence allowance for the period beyond the 
date of superannuation. 

(ii) The officer or. employee against which disdplinary proceedings have been initiated will cease to be in 
service on tire date of superannuation but the disciplinary proceedings will continue as if he was in service 
until tire proceedings are conducted and final order is passed in respect thereof. The concerned officer or 
employee will not receive any pay and/or allowances after the date of Superannuation. He will also not be 
entitled for the payment of retirement benefits till the proceedings are completed and final order is passed 
thereon except his own contribution to CPF. 

Explanation -The normal retirement benefits such as encashment of Privilege leave and Gratuity should be withheld 
till the completion of the disdplinary proceedings and passing of final order by the Competent Authority. The release 
of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension, the 
officer or employee shall be entitled for subsistence allowance as under; 

1. In case of an Officer 

(A) Basic Pay 

0) For the first three months of suspension 1/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the Subsequent period; 

(a) where the enquiry is held departmentalty by the Bank 1/2 of the basic pay the officer was drawing 
on the date prior to the date of suspension. 

(b) where this enquiry is held by any outside agency 1/3rd of the basic pay for the next three months 
and one half of the remaining period of suspension. 

(B) Allowances 
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Fgr the entire period of suspension, dearness allowance and other allowances excepting special allowance, 
if any, witl be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing 
rates or at rates applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

For the first three months of suspension 1/3rd of the basic pay which the employee was drawing on the date 
prior to fire date of suspension irrespective of the nature of enquiry. 

For subsequent period; 

(a) Where the enquiry is held departmentally by fire Bank, 1/2 of the basic pay, the employee was 
drawing on fire date prior to fire date of suspension. 

(b) After one year lull pay if the departmental enquiry is not delayed for reasons attributable to the 
concerned employee or any of his representative(s). 

(c) Where fire enquiry is done by an outside agency and fire said agency has come to the conclusion 
not to prosecute the employee, foil pay will be payable after six months from the date of receipt of 
report of such agency or one year after suspension, whichever is later, and in the event the 
enquiry is not delayed for reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-Clause (i) and (ii) (a) of Clause A at fire prevailing 
rates or at rates applicable to similar category of employees. 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
fomishes a declaration that he is not engaged in any other employment, business, profession or vocation. 

Provided forther that if during fire period of suspension an employee retired by reason of his attaining fire age of 
superannuation, no subsistence allowance shall be paid to him from fire date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid the 
difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension, and that, if the Competent Authority decides otherwise, no 
order shall be passed which shall have fire effect of compelling the officer or Employee to refond such subsistence 
Allowance. The period during which an officer or employee is under suspension shall, if he is not removed or 
dismissed from the services, be treated as period spent on duty or other-wise as fire Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the 
date i>f receipt of fire order appealed against. The Appellate Authority shall consider the appeal and pass 
suitable order preferably within a period of 6 months. 

18. Appellate authorities 

An appeal shall tie: 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority. 

(ii) to the Chairman where any other officer is the competent Authority: 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) It shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 


7—379 G1/2006 
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(b) it shall contain all material statements anu arguments reiiet on and shall be complete in itseir. 

(c) it shall specify the relief desired. 

(d) it shall not be addressed to directors personally. 

Chapter v 

Pay and allowances 


50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of 
the service performed during the said month. 

51. s When ceases 

/ . 

(i) Pay and -allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank's Service the pay and allowances shall cease 
from the date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the 
day following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive. 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

Chapter - VI 


Leave and Joining time 

53. Kinds of leave 


54. 


55. 


Subject to the provisions of these Regulations an officer or employee may be eligible for the folkwring kinds of leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extra-ordinary Leave 

(e) Special Casual Leave and Specfrj' Leave 

(f) Maternity Leave 
Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

Power to refuse leave or recall an officer or employee on leave 

i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or 
revoke leave of any description is reserved to the Competent Authority. 

ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever Bank deems 
fit to do so. 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the 
actual expenses incurred by him and the members of his family for returning to the headquarters. 
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56. Place or reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place where 
he was posted before proceeding on leave 

57. Leave not admissible for an officer or employee placed under suspension 
No leave shall be granted to an officer or employee under suspension. 

58. Casual leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a 
calendar year. 

Provided that not more than four days Casual leave may be availed of at any one time, and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to 
increase the absence at anv one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
pro-rata basis at the rate of one ’dav for each completed month or part there of. 

(3) (a) Casual leave not availed of in a calendar, w ear may be suffixed or prefixed to sick leave in the 

following year in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be conyerted in to sick leave on full substantive 

pay in respect of employees. Such sick leave shall be in addition to the eligible sick leave limits 
prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under 
sub-regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under 
Regulation 63. 

59. Privilege leave 

(a) Scale on which Privilege leave is earned 

(1) An Officer or employee shall be eligible for privilege leave computed at one day for every 11 days 
of service on duty. 

Provided that at the commencement of service no privilege leave may be availed of before 
completion of 11 months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the 
period which he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of 
leave. 

(4) Privilege leave may be accumulated upto 31 December 1989 for an aggregate period unto 180 
days and from 1st January 1990, the privilege leave may be accumulated up to not more than 240 
days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the 
date from which leave is required. 

(it) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused 
without assigning any reason. 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may 
waive this requirement at his discretion. 
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60. Sick leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical 
leave in advance, m two installments of ten days each on the first day of January and July of every 
calendar year. 


(2) (a) 

(b) 

(c) 

(d) 


Explanation: 


The leave shall be credited to the said leave account at the rate of 5/3 days for each 
completed calendar month of service, which he is likely to render in the side 
leave/medical leave of the calendar year in which he is appointed. 

The credit for the sick leave/medical leave in which an officer or employer is due to retire 
or resign from the service shall be allowed at the rate of 5/3 days per completed calendar 
month up to the date of retirement or resignation. 

When an officer or employee is removed or dismissed from service or dies while in 
service, credit of sick leave/medical leave shall be allowed at the rate of 5/3 days per 
completed calendar month up to foe end of the calendar month preceding foe calendar 
month in which he is removed or dismissed from service or dies in service. 

Where a period of absence or suspension of an officer or employee has been treated as 
’dies non’ in a sigk leave/medical leave, the credit to be afforded to his sick leave/medical 
leave account at the commencement of next sick leave/medical leave shall be reduced by 
one eighteenth of the period of 'dies non* subject to a maximum of ten days. 

Provided that sick leave/medical leave can be accumulated during his entire service 
subject to foe following conditions: 

(i) An officer or employee shall be eligible to receive one month's foil emoluments 
during foe period of sick/medical leave. 

Provided that if an officer or employee so desires, foe Bank may permit him to 
draw foil emoluments in respect of any portion of sick leave granted to him twice 
the amount of such period on foil emoluments being debited against his 
sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of 
service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate 
issued by medical practitioner acceptable to foe Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical 
leave shall produce medical certificate to foe satisfaction of foe Bank saying that. 
he is fit for duty. 


1 Till the ‘appointed date' an officer or employee is eligible for 20 days sick/medical leave for each completed 
year of service. Such leave can be accumulated up to 180 days. 

2. ‘From the appointed date an officer or employee shall be eligible for 30 days of sick leave for each 
completed year of service, subject to a maximum of 18 months during the entire service. Such leave can be 
accumulated upto 540 days during foe entire service and may be availed of only on production of Medical 
certificate by a medical practitioner acceptable to foe Bank or at foe Bank’s discretion, nominated by it at its 
cost. 


(‘Amended as per Govt, of India, Ministry of Finance, Department of Economic Affairs(Banking Division) 
order No. F.No. 8(6)94-RRB dated 19-10-2005). 

61. Extra ordinary leave 


(1) Extra ordinary leave may be granted to an officer Or employee when no ordinary leave is due to him and 
when having regard to his length of service, sick leave is not considered justified by the Competent 
Authority. The duration of extra ordinary leave to be granted to an officer or employee shall not exceed 90 
days on any occasion and 360 days during foe entire period of his service. 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extra¬ 
ordinary leave upto a total period of 720 days to an officer or employee. 
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Provided farther that in case of chronic sickness of an officer, or employee, the Chairman mav with the 
approval of the Board grant extra ordinary leave in excess of 720 days to him and the Board, while 
according such approval, shall record the specific reasons there for in writing. 

(2) The Competent Authority may grant extra ordinary leave in combination with or in continuation of leave of 
any other kind admissible to the officer or employee. 

(3) No pay and allowances are admissible during the period of extra-ordinary leave and the period spent on 
such leave shall not count for increment. 

Provided that where the Competent Authority is satisfied that sanction of extra ordinary leave was 
necessitated on account of illness or any other reason beyond the control of officer or employee he may 
direct that the period of extra ordinary leave would count for increment. 

62. Special casual leave and special leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or anv other 
purpose as may be decided by the Board in accordance with the guidelines of the Central Government. 

63. (1) Maternity leave 

(i) *Leave upto a period of Six months at a time may be granted by way of maternity leave including in 
respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy 
subject to 12 months of such leave shall be available during the entire period of sendee of a female officer 
or employee. 

("Amended as per Govt, of India, Ministry of Finance, Department of Economic Affairs (Banking Division) 
order No. F.No. 8(6)94-RRB dated 19-10-2005). 

(ii) Matemlty leave may be combined with any other kind of leave but any leave applied for in continuation of 
the former may be granted only if the request supported by a certificate issued by a medical practitioner 
acceptable to the Bank. 


*(2) Paternity leave 

Leave up to a period of 15 days at a time may be granted by way of Paternity leave subject to not more 
than two times during the entire service of male Officer or employee: 

("Inserted as per NABARD Letter No. NB.IDD.RRCBD/421/316(Gen)/2004-2005, Circular No. 
123/IDD.12/2004 dated 29-05-2004). 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank. 

Provided that where an officer or employee dies in service, these shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had 
accumulated at the time of his death subject to Sub-Regulation (a)(4) of Regulation 59. 

Provided farther that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent to 
the emoluments for the period of privilege leave he had accumulated subject to sub-ReguJation (a)(4) of Regulation 
59. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall famish to the Bank, the 
address at which he can be contacted while out of head quarters. 

66. Commencement and Termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands 
overcharge. 
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<ii) 


The last day of leave of an officer or employee is the working day preceding that upon which he reports I* 
return to duty. 


67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enables him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 


(2) The period of joining time shall be: 

in respect of an officer a period not exceeding seven days exclusive of the number of 
days spent on travel, and 

in respect of an employee period not exceeding six days exclusive of the number of days 
spent on travel. 

During the period spent on joining time, an officer or employee shall be eligible to draw 
the emoluments at the place of old or new posting, whichever is less. 

In calculating the joining time admissible to an officer or employee, the day on which he is 
relieved from his post shall be excluded. 

Provided that public holidays following the day of his relief shall not be included in 
computing the joining time. 

No joining time shall be admissible to an officer or employee when the transfer does not 
involve a posting to a different place. 

No joining time shall be admissible to an officer or employee when his posting is of 
temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted. 

No joining time shall be admissible to an officer or employee when the transfer is at his 
own request. 

Chapter VII 

Miscellaneous 

68. Provident Fund and Pension 

(1) An officer of employee who has completed continuous minimum service as specified in the Employees' 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees' 
Provident Fund. The contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees' Provident Fund and 

Miscellaneous Provisions Act 1952 (19 of 1952) shall be governed by the provisions of Employees’ 
Pension Scheme 1995 framed by the Government of India in exercise of the powers conferred by 
Section 6 A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16 th day of November 1995. 

69. Gratuity 

1 hereunfer° r emp,0yee shalt be ell9 ' ble for P a Y m ent of gratuity in accordance with the Sub-Regulation 2 


(a) 

(b) 

(3) 

(4) 

(5) 

(6) 

(7) 


2 . 

3. 


The amount of gratuity payable to an officer or employee shall be either «,» per the provisions of the 
ayment of Gratuity Act, 1972 or as per Sub Regulation (3) hereunder whichever is higher. 

(i) Every officer or employee shall be eligible for gratuity on: 

(a) Retirement 
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(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer 
approved by the Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 
10 years of service. 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on 
account of misconduct except in cases where such misconduct causes financial loss to foe Bank 
and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month's pay for every 
completed year of service or part thereof in excess of six months subject to a maximum of 15 
month's pay. 

Provided that when an officer or employee has completed more than 30 years of service, he shall 
be eligible by way of gratuity for an additional amount at the rate of one half of a month's pay for 
each completed year of service beyond 30 years. 

Provided further that in respect of an officer the gratuity is payable based on foe last pay drawn. 

Provided also that in respect of an employee, pay for the purpose of calculation of foe gratuity shall 
be the average of foe basic pav (100%), dearness allowance and special allowance and officiating 
allowance payable during the 12 months preceding death, disability, retirement, resignation or 
termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in 
Form B in Schedule III and if such domicile is not his place of birth he must establish the same to 
the satisfaction of the Appointing Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same 
unless he satisfies the Bank that the change is bonafide and in no case may an officer or 
employee be permitted to change his domicile in such a manner as to increase the cost to the 
Bank of any such concession. 


/I. Transferability 

Every officer or employee is liable for transfer to any office or branch of foe Bank. 

72. Implementation and interpretation of regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary 
for giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as arid 
when considered necessary. 

73. Repeal and savings 

(1) Every rule, regulation, bye law or any provision in any agreement or a resolution corresponding to any of 
foe regulations herein contained and inforce immediately before the commencement of these regulations 
and applicable to officers and employees is hereby repealed: 

Notwithstanding such repeal, any order made or action taken under tire provisions so repealed shaH be 
deemed to have been made or taken under the provisions of these regulations. 


N.KJOSHI 

Chairman 
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Schedule -1 
(See Regulation 18) 


DECLARATION OF FIDELITY & SECRECY 


Place 

Date 

I_do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the Aryavart Gramm Bank and which property relate 
the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any information relating 
to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and nor will i allow any 
such person to. inspect or have access to any books or documents or electronic records belonging to or in possession of the 
said Bank and relating to the business of the said Bank or the business of any person having any dealing with thin said Bank. 


Signed before me 


Signature 
Name in full 
Designation 


Signature 
Name in full 
Disignation 


CARE : (To be on the lines of GOI Rules) 
Schedule - » 

(See Regulation 5 (4)) 


Declaration to be obtained from every officer or employee on first appointment. 


1, Shri/Smt/Kum__s/o w/o d/o__ declare as under; 

(i) That I am unmarried/ a widower / widow. 

hi) I hat I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant of 
exemption is enclosed. 

(iv) (to be modified) 

2. I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being found 
to be incorrect alter my appointment I shad be liable to be dismissed from service. 


Date 


Signature 


N.K.JOSHI 

Chairman 
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Schedule HI 
Form B 

Declaration of Domicile 
(See Regulation 70) 


Place 

Date 


1, ~-the undersigned, having been appointed in the service of the Erstwhile Gram in Bank 

hereby declare -*-(Place) in —-(District) as my place of domicile. 

2. The above is my place of birth 

or 

The above is not my place of birlh. My place of birth is-(Place) in -(District) but-—- 

(Place) has been declared as my place of domicile for the reasons given below: 


Name in fuH 

Designation and Nature of appointment 
Date of appointment 

* Stfflffout whichever is riot appfcable. 


Signature 


N.K.JOSHI 

Chairman 


8—379 G1/2006 
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EMPLOYEES' STATE INSURANCE CORPORATION 
New Delhi, the 30th November 2006 

No. N-15/13/13/5/2006-P&D _: in pursuance of powers conferred by 

Section 46(2) of the Employees’ State Insurance Act, 1948 (34 of 1948), read 
with Regulation 95-A of the Employees’ State Insurance (General) Regulations, 
1950, the Director General has fixed the 16 th November 2006 as the date from 
which the medical benefits as laid down in the said Regulation 95-A and the 
Uttranchal Employees’ State Insurance (Medical Benefit) Rules, 1954 shall be 
extended to the families of insured persons in the following area in the State of 
Uttranchal namely > 


SI. 

No. 

Name of the Revenue Village 

Revenue 

Pargana 

Revenue 

Tehsil 

District 


Kalyanpur, Shimla Bahadur 
Phool Bagh ' { 

Rudrapur 

Kichha 

U.S. Nagar 

1 

Rampura, Jagatpur, 

Rudrapur, And Lamra of 
Rudrapur Municipal Area 
including all area under 
SIDCUL 

Rudrapur 

Kichha 

U.S. Nagar 


M. SUNDARARAMAN 
Director (P&D) 

No. N-15/13/13/3/1990-P&D _: in pursuance of powers conferred by 

Section 46(2) of the Employees' State Insurance Act, 1948 (34 of 1948), read 
with Regulation 95-A of the Employees’ State Insurance (General) Regulations, 
1950, the Director General has fixed the 1 st December. 2006 as the date from 
which the medical benefits as laid down in the said Regulation 95-A and the 
Uttranchal Employees’ State Insurance (Medical Benefit) Rules, 1954 shall be 
extended to the families of insured persons in the following area in the State of 
Uttranchal namely 


SI. 

No. 

Name of the Revenue 
Village 

Revenue 

Pargana 

Revenue 

Tehsil 

District 

II 

Municipal Board Nainital 
Ward No. 1 to 25. 

Nainital 

Nainital 

Nainital 


M. SUNDARARAMAN 
Director (P&D) 
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New Delhi, the 4th December 2006 

No. U-16/53/2003/Med.ll/(Punjab): - in pursuance of the resolution passed by ESI 
Corporation at its meeting held on 25.4.1951 conferring upon the Director General the 
powers of the Corporation under Regulation 105 of the ESI (General) Regulation, 1950 
and such powers further delegated to me vide Director General’s Order No. 1024(G) 
dated 23.5.1983, I hereby authorize the following doctor to function as Medical Authority 
at a monthly remuneration in accordance with the norms w.e.f. the date given below for 
one year or till a full time Medical Referee joins, whichever is earlier, for centres as 
stated below for areas to be allocated by Sr. State Medical Commissioner, Chandigarh 
for the purpose of medical examination of the insured person and grant of further 
certificates to them when the correctness of the original certificate is in doubt. 


NAME 

Period 

Name of Centre 

1 Dr. Satish Kumar Dhall 

13.11.2006 to 
12.11.2007 

LUDHIANA 

2 Dr. G.R. Garg 

13.11.2006 to 
12.11.2007 

ABOHAR 

2. Dr. Ramesh Kumar 

Verma 

13.11.2006 to 

12.11.2007 

MALOUT 


Dr. KAMLESH KALRA 
Medical Commissioner„ 


*1—379 G1/2006 
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EMPLOYEES’ PROVIDENT FUND ORGANISATION 
Kolkata-700091, the 24th November 2006 

No. EPFO/Addl. CPFC/EZ/EDLI(Exempt.)/l 51 (Notification)/! 686.— 

S.O.___________whereas the employer of the 

establishment mentioned in Schedule-I (herein after referred to as the said establishment) have applied 

for exemption under Sub-Section 2(A) of Section 17 of the Employees’ Provident Fund 4 Miscellaneous 

Provisions Act, 1952 (19 of 1952) hereinafter referred to as the said Act. 

And whereas the Central Provident Fund Commissioner is satisfied that the employees of the said 

♦ 

establishments are without making any separate contribution or payment of premium, in enjoyment of 
benefits under the Group Insurance Scheme of the Life insurance Corporation of india in the nature of life 
insurance which are more favourable to such employees than the benefits admissible under the 
Employees' Deposit linked Insurance Scheme, 1976 (hereinafter referred to as the said scheme). 

Now therefore, in exercise of the powers conferred by Sub-Section 2(A) of Section 17 of the said 
Act in continuation of Govt, of India, the Ministry of labour,/C.P.F.C. Notification No. and dated shown 
against the name of each of the said establishment from the conditions specified in Schedule-!! annexed 
hereto the Central Provident Fund Commissioner hereby exempt each of the said establishment from the 
operation of ait the provisions of the said scheme & further period of 3 years as indicated in attached 
Schedule-! against their names. 


SCHEDULE-1 


SI. 

No. 

Previous Notification No. and 

Date 

Name of Establishment with Code 

No. 

Period of 

Exemption/Extension 

1 . 

2/1 9S9/BDU/Exem./89/PU 

M/s. Madhya Bharat papers Ltd 

01.09.2003 to 31.08.2006. 


dated 04.02.1999. 

(WB/255 24. 


2. 

2/1959/D U/EXEMP/89/PU/36379 

M/s. Urban Hi-breed Farm 

01.03.2001 TO 29.02.2004. 


dated 04.02.1999. 

lfd(WB/23838) 


3. 

2/1959/DU/EXEM/89/PM/994 

M/s. Eveready Industries (1) ltd 

24.06.2003 to 31.03.2006. 


dated 21.03.1990. 

(WB/5216). 


4. 

2/1959/D LI/EXEMP/B9/Pt.l /994 

M/S Allen Laboratories 

24.06.2003 To 23.06.2006 


df. 25. 07.2000. 

Ltd(WB/27148). 


5. 

2/1959/DU/EXEMP/89/Pt.V/2973 

M/s F.Harley 4 Co.Pvt.ltd. 

01.12.01 to 30.11.04. 


dated 17.08.1999 

(WB/25182) 
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SCHEDULE-11 

1. The employer in relation to each of the said establishment (hereinafter referred 
to as the employer) shall submit such returns to the Regional Provident Fund 
Commissioner concerned and maintain such account and provide such facilities for 
inspection, as the Central Provident Fund Commissioner may direct from time to time. 

2. The employer shall pay such inspection charges as the Central Govt, may from 
time to time, direct under clause (a) Sub-Section (2A) of Section T7 of the said Act 
within 15 days from the close of every month. 

3. All expenses involved in the administration of'the Group Insurance Scheme, 
including maintenance of account, submission of returns, payment of Insurance 
premium, transfer accounts, payment of inspection charges etc. shall be borne by 
the employer. 

4. The employer shall display on the notice board of the establishment, copy of 
the Rules of the Group Insurance Scheme as approved by the Central Govt./Central 
Provident Fund Commissioner as and when amended a long with translation of salient 
features thereof in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the Employees' Prdvident 
Fund or the Provident Fund of an establishment Exempted under the said Act is 
employed in his establishment the employer shall immediately admit him as a 
member of the Group Insurance Scheme and pay necessary premium in respect of 
him to Life Insurance Corporation of India. 

6. The employer shall arrange to enhance the benefits available to the 
employees under the Group Insurance Scheme appropriately if the benefits available 
to the employees under said scheme are enhanced so that the benefits available 
under Group Insurance Scheme are more favourable to the employees than the 
benefits under the said scheme. 

7. Notwithstanding anything contained in the Group Insurance Scheme, if on the 
death of an employee the amount payable under the scheme be less than the 
amount that would be payable had the employees been covered under the said 
scheme, the employer shall pay the difference to the nominee(s) legal heir(s) of the 
employee as compensation. 
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8. No amendment of the provisions of the Group Insurance Scheme shall be 
made without the prior approval of the Regional Provident Fund Commissioner 
concerned and where any amendment is likely to effect adversely the interest of the 
employees his approval, give a reasonable opportunity to the employee to explain his 
point of view. 

9. Therefore, any reason the employee of the said establishment do not remain 
covered under the Group Insurance Scheme of the Life Insurance Corporation of 
India as a ready adopted by the said establishment, for the benefits to the employees 
under this scheme are reduced in any manner, the exemption shall be liable to be 
cancelled. 

10. Where for any reason the employer tans to pay the premium etc. within the 
due date as fixed by the Life Insurance Corporation of India and the policy is allowed 
to lapse, the exemption shall be liable to be cancelled. 

11. in case of default, if any made by the employee in payment of premium the 
responsibility for payment of assurance benefits to the nomineefs) legal heirfs) of 
deceased member who would have been covered under the said scheme but for 
grant of this exemption shall be that of the employer. 

12. Upon the death of the member covered under the Group insurance Scheme, 
this Life Insurance Corporation of India shall ensure prompt payment of the sum 
assured to the nomineefs), legal heirfs) of the deceased member entitled for it and in 
any case within one month from the receipt of claims complete in all respect. 

B.MUKHERJEE 
Asstt. P. F. Commissioner (EZ) 
For Addl. Central P. F. Commissioner (EZ) 
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No. EPFO/Addl. CPFC/EZ/^EDLKExempt)/ 151 (Notification)/ 1685 .—" 

SO._ , ___whereas the employer of the establishment 

mentioned in Schedule-1 {herein after referred to as the said establishment) have appiied for exemption under Sub- 
Section (2A) of Section 17 of the Employees' Provident Funds & Miscellaneous Provisions Act, 1952 (17 of 1952) 
hereinafter referred to as the said Act. 

And whereas the Central Provident Fund Commissioner is satisfied that the employees of the said 
establishments are without making any separate contribution or payment of premium, in enjoyment of benefits 
under the Group Insurance Scheme of the Life Insurance Corporation of Irrdia/Bqjaj Allianz Group Term Ufe 
Insurance Scheme of the Bajaj Allianz life Insurance Company ltd. as mentioned in the Schedule-! In the nature of 
life insurance which are more favourable to such employees than the benefits admissible under the Employees’ 
Deposit linked Insurance Scheme, 1976 (hereinafter referred to as the said scheme). 

Now therefore, in exercise of the powers offered by Sub-Section (2A) of Section 17 of the said Act and 
subject to the conditions specified in Schedule-ll annexed hereto, the Centra! Provident Fund Commissioner hereby 
exempt each of the said mentioned establishments in Schedule-1 from the date mentioned against each from which 
date relaxation order under Para 28(7) of the said scheme has been granted by the Regional Provident Fund 
Commissioner, Koikata from the operation of said scheme for a period as mentioned in the Schedule-1. 


SCHEDULE! 


SI.No* 

—_ 

Name of the Establishment with 

Code No. 

Period of Exemption/ 

Extension 

Approved Scheme in tieu of EDLl 

i. 

M/S. KiSSAN CO-OPERATIVE MILK 

PRODUCERS UNION LTD., NA DJA- 

741101, WB.( WB/24232) 

01.09.2002 TO 31.08.2005 

Group Insurance Scheme of the Life 

Insurance Corporation of IndJeh 

2. 

M/S. LEEIAMOYEE FOODS PRIVATE 

UMITED, KOIKATA- 

700091 ,WB.(W B/29255) 

01.04.1997 TO 28.02.2004 

Group Insurance Scheme of the Life 

Insurance Corporation of India. 

3. 

M/S. MAHA DEVI B/RLA GIRL’S HIGHER 

SECONDARY SCHOOL, KOLKATA- 

700017, WB^ WB/19810) 

01.03.1997 TO 29.02-2000 

Group Insurance Scheme of the life 

Insurance Corporation of India. 

4 

_ 

M/S. Lafarge Indkj Private Limited, 

Urxt-K olkata.K olkato - 

700019.( WB /42024). 

_ 

01.09.2004 to 31.08.2005 

Bajaj AHJonz Group Term Ufe 

Insurance Scheme of the Bajaj 

Allianz Life Insurance Company 

Limited. 









13098 


THE GAZETTE OF INDIA, DECEMBER 16,2006 (AGARAHAYANA 25, 1928) [Part III— Sec. 4 


SCHEDULE-11 


1. The employer in relation to each of the said establishment (hereinafter referred to as 
the employer) shall submit such returns to the Regional Provident Fund Commissioner 
concerned and maintain such account and provide such facilities for inspection, as the 
Central Provident Fund Commissioner may direct from time to time. 

2. The employer shall pay such inspection charges as the Central Govt, may from time 
to time, direct under clause (a) Sub-Section (2A) of Section 17 of the said Act within 15 days 
from the close of every month. 

3. All expenses involved in the administration of the Group Insurance Scheme/Bajaj 
Allianz Group Term Life Insurance Scheme, including maintenance of account, submission of 
returns, payment of Insurance premium, transfer accounts, payment of inspection charges 
etc. shall be borne by the employer. 

4. The employer shall display on the notice board of the establishment, copy of the 
Rules of the Group Insurance Scheme/ Bajaj Allianz Group Term Life Insurance Scheme as 
approved by the Central Govt./Central Provident Fund Commissioner as and when 
amended aiongwith translation of salient features thereof in the language of the majority of 
the employees. 

5. Whereas an employee, who is already a member of the Employees’ Provident Fund 
of an establishment Exempted under the said Act is employed in his establishment the 
employer shall immediately admit him as a member of the Group Insurance Scheme/ Bajaj 
Allianz Group Term Life Insurance Scheme and pay necessary premium in respect of him to 
Life Insurance Corporation of India/Bajaj Allianz Life Insurance Company Limited. 

6. The employer shall arrange to enhance the benefits available to the employees 
under the Group Insurance Scheme/ Bajaj Allianz Group Term Life Insurance Scheme 
appropriately if the benefits available to the employees under said scheme are enhanced 
so that the benefits available under Group Insurance Scheme/Bajaj Allianz Group Term Life 
Insurance Scheme are more favourable to the employees than the benefits admissible 
under the said scheme. 

7. Notwithstanding anything contained in the Group Insurance Scheme/ Bajaj Allianz 
Group Term Life Insurance Scheme, if on the death of an employee the amount payable 
under the scheme be less than the amount that would be payable at the employees been 
covered under the said scheme, the employer shall pay the difference to the nominee(s) 
legal hetr(s) of the employee as compensation. 
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8. No amendment of the provisions of the Group Insurance Scheme or Bajaj Allianz 
Group Term Life Insurance Scheme shall be made without the prior approval of the Regional 
Provident Fund Commissioner concerned and where any amendment is likely to effect 
adversely the interest of the employee his approval, give a reasonable opportunity to the 
employee to explain his point of view. 

9. Therefore, any reason the employee of the said establishment do not remain 
covered under the Group Insurance Scheme of the Life Insurance Corporation of India/ Bajaj 
Allianz Group Term Life Insurance Scheme of the Bajaj Allianz Life Insurance Company 
Limited as already adopted by the said establishment, for the benefits to the employees 
under this scheme are reduced in any manner, the exemption shall be liable to be 
cancelled. 

10. Where for any reason the employer fails to pay the premium etc. within the due date 
as fixed by the Life Insurance Corporation of India/Bajaj Allianz Life Insurance Company 
Limited and the policy is allowed to lapse, the exemption shall be liable to be cancelled. 

11. In case of default, if any made by the employer in payment of premium the 
responsibility for the payment, of Insurance benefits to the nominee(s) legal heir(s) of 
deceased member who would have boon covered under the said scheme but for grant of 
this exemption shall be that of the employer. 

12. Upon the death of the member covered under the Group Insurance Scheme, this Life 
Insurance Corporation of India/Bajaj Allianz Life Insurance Company Limited shall ensure 
prompt payment of the sum assured to the nominee(s), legal heir(s) of the deceased 
member entitled for it and in any case within one month from the receipt of claims complete 
in all respect. 

B.MUKHERJEE 
Asstt. P. F. Commissioner (EZ) 
For AddI. Central P. F. Commissioner (EZ) 
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